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Comparison of Proposed Rates

Service Unit Proposed Notes
Rate
Community Resource Coordination Yol Month - $ 45911 ---------- .Yezilr.I ratg to be billefl for the.: first 12 months an
Ongoing $392.15 individual is enrolled in the Lifespan program
Support Broker Standard 15min. $19.75
Remote 15min.  $15.65
Standard 15min.  $12.42
Home-Based Assistance 2 Members 1 min. | 3683
3 Members 15min.  $4.97
Tier 4 15min. $13.27
Remote Monitoring Unit $250.00 EOILZ;) :zrlli?(i)trsi:g;rﬂoinr:thegit};\?ees?:;t:)l(())rrtized to
Tier 1, 2 Beds Day  $534.19
Tier 1, 3 Beds Day  $427.33
Tier 1, 4+ Beds Day  $347.95
Tier 2, 2 Beds Day  $609.11
Tier 2, 3 Beds Day  $489.41
Agency Group Home Tier 2, 4+ Beds Day  $404.57
Tier 3, 2 Beds Day  $662.33
Tier 3, 3 Beds Day  $587.54
Tier 3, 4+ Beds Day  $478.16
Tier 4, 2 Beds Day  $773.10
Tier 4, 3 Beds Day  $719.46
Tier 4, 4+ Beds Day  $604.43
Tier 1, 1 Member Day  $173.52
Tier 2, 1 Member Day  $191.92
Tier 3, 1 Member Day  $210.32
Tier 4, 1 Member Day  $228.73
Tier 1, 2 Members Day  $160.11
Shared Living Tier 2, 2 Members Day $178.52 Proposed rates are b.ased on a 350-day billing year
Tier 3, 2 Members Day $196.91 to account for occasional absences
Tier 4, 2 Members Day  $215.32
Tier 1, 3 Members Day  $155.64
Tier 2, 3 Members Day  $174.04
Tier 3, 3 Members Day  $192.45
Tier 4, 3 Members Day  $210.84

BURNS & ASSOCIATES
A Division of Health Management Associates 1 April 14,2025



Review of Payment Rates for Lifespan Programs
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Comparison of Proposed Rates

Service Unit Proposed Notes
Rate
Tier 1 Month  $5,366.30 To bill the full monthly rates, providers must deliver
Tier 2 Month $6.279.83 at least 85 percent of assumed hours; otherwise, the
Community Supported Living : ' monthly Oversight and Coordination rate is billed
Tier 3 Month  $6,645.23 plus the actual hours of direct support provided in
Tier 4 Month  $7,953.79 the month
Tier 1 Month  $2,339.47
Community Supported Living - Tier 2 Month  $2,339.47
Oversight and Coordination Tier 3 Month  $2,339.47
Tier 4 Month  $2,729.29
Tier 1 I15min. $11.05
Community Supported Living - Tier 2 15min.  $11.05
Direct Support Tier 3 15 min.  $11.05
Tier 4 I15min. $11.90
Home-Based Independent Living Standard I5Smin.  $15.89
Skills Training Remote 15 min.  $12.70
Hourly 15min. $11.58 Limited to 12 hours per day
Respite Breaks and Opportunities
Daily Day $585.76
Tier 1 15min.  $4.27
3 Tier 2 15min.  $4.68 Billing will be based on setting of service (both
Facility Based Day Program : : Community-Based and Center-Based supports could
Tier 3 ISmin. 8525 4 pifled on the same day)
Tier 4 I5min.  $6.58
1 Member Served 15min. $14.23
Tier 4 15min. $15.12
Community Connections Assistance
2 Members Served 15min.  $9.33
3 Members Served I5min.  $6.98
1 Member Served 15min. $15.89
C i d Relationshi
ommunity and Relationship Tier 4 15min.  $16.98
Connecting
2 Members Served I5min.  $9.98
Career Planning Hour $68.21
Supported Employment - Exploration Report  $2,169.30
Tier 1 Plan $2,714.80
Employment Specialist - Job-Career ~ Tier 2 Plan  $3,393.50
Development Plan and Outcome Tier 3 Plan  $4.072.20
Tier 4 Plan $4,750.90
BURNS & ASSOCIATES
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Comparison of Proposed Rates

Service Unit Proposed Notes
Rate
Standard 15min. $14.63
Integrated Employment Path Services 2 Members Served 15min.  $8.05
Tier 4 15min. $15.71
Self-Employment Start-Up Plan and ~ Standard I5min.  $16.15
Outcome Remote 15min.  $14.21
Standard 15min. $14.54
Job Coaching Remote 15min.  $12.50
Tier 4 15min. $16.54
Co-Worker Supports - Employment ~ Standard I5min.  $16.35
Specialist Remote 15min.  $14.07
Benefits and Work Incentives Counseling 15min. $14.14
Standard 15min. $12.49
Peer Specialist Services
Remote 15min.  $10.92
Family Empowerment Counseling 15min.  $12.77
Standard 15min. $14.10
Housing Counseling
Remote 15min. $12.49
LCSW 15min. $21.99
. . BCBA/ Psych. 15min.  $29.14
Behavioral Support Consultation
LCSW-Remote 15min. $18.10

BCBA/ Psych.-Remote 15 min.  $24.36

Community Non-Medical Standard mile $3.27
Transportation Wheelchair mile $3.40
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Community Resource Coordination

% First Year _ Ongoing
Unit of Service / Month / Month

23 / /

S 2 Average Caseload per Community Resource Coordinator % 24 % 28
5 & | |

§ bg - Community Resource Coordinator Hourly Wage % $36.98% $36.98
O & | - Employee Benefit Rate (as % of wages) % 2570/% 25.2%

s 5 mployee Benefit Rate (as % of wages % .0% 2%

% g‘) Annual Community Resource Coordinator Wage and Benefit Cost % $96,686.43% $96,301.84
& Z |Monthly Staff Cost per Individual / $335.72 / $286.61

o - Number of Miles Traveled per Month / 750/ 750
§ | - Amount per Mile ’ % $0.7oo% $0.700
S |Monthly Mileage Cost % $525.00% $525.00

Monthly Mileage Cost per Individual / $21.88 / $18.75

g - -

g - Square Feet of Office Space / 100/ 100
< - Acllmual Cost per SquarepF oot % $16.00% $16.00
2 |Annual Cost of Office Space ~_ $1,600.00 $1,600.00
8 Monthly Office Space Cpost per Individual % $5.56% $4.76

5 Monthly Cost per Individual Before Admin. and Program Support % $363.16 % $310.12
TE . .

s 3 - Program Support Funding per Month ($30 Day x 5 Days/ Wk.) % $650.00% $650.00
g § Monthly Program Support Cost per Individual % $27.08% $23.21
< §D - Administration Percent % 15.0%% 15.0%

A~ Monthly Administration Cost per Individual / $68.87 / $58.82
Rate per Month / $459.11 / $392.15

BURNS & ASSOCIATES
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Support Broker
Standard  Remote
Unit of Service % 15 Minute / 15 Minute

- -
| - Supports Broker Hourly Wage 2751 82751
% - Enif)loyee Benefit Ratey(as ‘Vf of wages) % 30.7%% 30.7%
g Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $35.96% $35.96

2 |Productivity Assumptions % %
2 |Total Hours | 40.00 % 40.00

; | / /
2 - Travel Time (between members) % 4.40% 0.00
= - Recordkeepin, / 4.40/ 4.40
_"g - Employer :nngne-on-One Supervision Time % 0.88% 0.88
i - Trz?inil?g % 0.96% 0.96
2 | -Paid Time Off % 3.85 % 3.85
8 |"Billable" Hours / 25.51 / 29.91
2 |Productivity Adjustment % 1.57% 1.34
Staff Cost per Billable Hour % $56.46% $48.19

o - Number of Miles Traveled per Wee - -
g - imoﬁnt Zrlvll\/llile fraveled per Week % $0 %3% $0 708
é Weekly Mileige Cost % $ 12.2.50% $6.00
Mileage Cost per Billable Hour / $4.80 / $0.00
= g Cost per Billable Hour Before Admin. and Program Support % $61 .26% $48.19
g, § - Program Support Funding per Day % $30.00% $30.00

2 . .
‘g § Program Support Cost per Billable Hour % $5.88% $5.02
Eé gﬁ - Administration Percent % 15.0% % 15.0%
A~ | Administrative Cost per Billable Hour / $11.85 / $9.39
Total Cost per Billable Hour / $78.99 / $62.60
Rate per IFS, Minutes % $19.75 % $15.65

BURNS & ASSOCIATES
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Home-Based Assistance

Home Support
Standard _ Tier 4
Unit of Service % 15 Minute % 15 Minute
@ - Direct Staff Hourly Wage % $19.76% $21.74
s - Employee Benefit Rate (as % of wages) % 38.3%% 35.9%
g Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $27.33 % $29.55
g Productivity Assumptions % %
2 |Total Hours % 40.00% 40.00
& - Travel Time (between members) % 2.20% 2.20
E - Participating in Care Plan Meetings % 0.44% 0.44
:;E) - Recordkeeping - . % 0.88% 0.88
£ - Employer and One-on-One Supervision Time % 0.88% 0.88
2, - Training / 0.96 / 0.96
Z | -Paid Time Off % 3.85% 3.85
2 "Billable" Hours % 30.79% 30.79
5 Productivity Adjustment % 1.30% 1.30
Staff Cost After Productivity Adjustment % $35.53 % $38.42
. = -
(N - Number of Miles Traveled per Week % 80% 80
§ | - Amount per Mile % $0.700% $0.700
S [Weekly Mileage Cost % $56.00% $56.00
Mileage Cost per Billable Hour / $1.82 / $1.82
= g Cost per Billable Hour Bef.ore Admin. and Program Support % $37.35% $40.24
<2 - Program Support Funding per Day % $30.00% $30.00
E - | -
g g Program Support Cost per Billable Hour % $4.87 % $4.87
2 éﬁ - Administration Percent % 15 .0%% 15.0%
A | Administrative Cost per Billable Hour % $7.45 % $7.96
. - -
Total Cost per Billable Hour % $49.67 / $53.07
Rate per 15 Minutes % $12.42% $13.27
/
8 |2 Members % %
S Rate Premium % 10%%
& |Total Hourly Rate % $54.64%
g Rate per Member per 15 Minutes % $6.83%
2 % .
% 3 Members' % ) %
- |Rate Premium % 20% %
E’ Total Hourly Rate % $59.60%
Rate per Member per 15 Minutes % $4.97 %

BURNS & ASSOCIATES
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38.3% 38. 3%
$27. 33/ $27. 33

38.3% 35.9%
$27. 33/ $29.55

Agency Group Home
2 Residents

Tier Tier 1 % Tier 2 Tier 3 % Tier 4

Levels 1 % 2 3 % 4/M/B
_ /

Unit of Service Day % Day Day % Day
/ /

Regular Time % %

: . .
- Direct Staff Hourly Wage $19. 762 $19.76 $19.76 $21.74

.
.

N\

2

- Employee Benefit Rate (as % of wages)
Hourly Staff Cost Before Productivity Adj. (wages + benefits)

N\

ANMIIIIIIIIIIIAITITITITITIUITMi)ainny
S N

Overtime
- Direct Staff Hourly Overtime Wage (time-and-a-half) $29.65 $29.65 $29. 65 $32.61
- Employee Benefit Rate (payroll taxes only) 11.2% 11. 2%% 11. 2%/ 11.2%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) $32.97 $32. 97% $32.97 $36.26
/
- Overtime Rate (% of work hours paid at time-and-a-half) 5.00% 5. OO%Z 5.00% 5.00%

Weighted Average Hourly Staff Cost Before Productivity Adj. $27.61 $27.61 / $27.61 $29.89

Productivity Assumptions

Total Hours 40.00 40.00 40.00 40.00
- Participating in Care Plan Meetings 022 0.22 0.22 0.22
- Employer and One-on-One Supervision Time 0.88 0.88 0.88 0.87
- Training 096 096 096 1.19
- Paid Time Off 3.85 3.85 3.85 3.85
"Billable" Hours 34.09 34.09 34.09 33.87

Direct Support Staff Wages and Benefits

1.17 1.17 1.17 1.18
$32. 30/ $32. 30/ $32. 30/ $35.27

Productivity Adjustment
Staff Cost per Billable Hour

Staffing
- Staff Hours per Residence per Week

Allocated Staff Hours per Member per Week

LI

17325 205. 25/ 221.25 237.25
86.63 102. 63/ 110.63 118.63

Weekly Staff Cost per Member $2,797.99 $3,314.79 $3,573.19 $4,183.90

Capital Costs
- Purchase Price

1A

$42,000 $42,000 / $42,000 $42,000

AT NI,
AT AT _|“

- Salvage Value 20% 20% % 20% 20%
. - Useful Life (Miles) 100,000 100 OOO% 100,000 100,000
i i _
éﬁ Capital Cost per Mile $0. 34% $0.34% $0. 34% $0.34
E Operating Costs % % %
Amount per Mile (without capital) $0370  $0370  $0370  $0.370
. . .
/ / /

- Number of Miles per Week per Residence 300% 300% 300% 300
Allocated Miles per Member per Week 100.0% 100.0% 100.0% 100.0
Weekly Mileage Cost per Member $71.00 % $71.00 % $71.00 % $71.00

_ / _
= g Weekly Cost per Member Before Admin. and Program Support $2,868. 99% $3,3 85.79% $3,644.19 % $4,254.90
g . / / -
2’ § - Program Support Funding per Day $30. 00§ $30.00% $30. OOZ $30.00
£ g Weekly Program Support Cost per Member $210. 00% $210.00% $210. 00% $210.00
< & / _ _
< §D - Administration Percent (2-person fixed at 3-persom amount) % % %
& |Weekly Administration Cost/ Member $416.76 $492.76  $591.56  $724.39
/ / %
- Hours of Support per Week per Member 1.00% 1.00 1.00 2.00
u upport p p % % %

$89.96/ $89. 96/ $89.96 $89.96
$89.96 $89.96 / $89.96 $179.92

$3,585.71 $4,088.55% $4,445.75% $5,189.29

$512.24  $584.08 $635.11% $741.33
$534.19 $609.11  $662.33  $773.10

- Cost per Hour (Sec. 20 Consultative-Psychologist rate)
Weekly Professional Supports Cost per Member

\\

Prof.
Supports

\\\
\\\

\

Total Cost per Member per Week

N\

Rate per Day
Rate per Day at 350 Days per Year

11111

AN
N\
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38.3% 38. 3%
$27. 33/ $27. 33

38.3% 35.9%
$27. 33/ $29.55

Agency Group Home
3 Residents

Tier Tier 1 % Tier 2 Tier 3 % Tier 4

Levels 1 % 2 3 % 4/M/B
_ /

Unit of Service Day % Day Day % Day
/ /

Regular Time % %

: . .
- Direct Staff Hourly Wage $19. 762 $19.76 $19.76 $21.74

.
%

N\

2

- Employee Benefit Rate (as % of wages)
Hourly Staff Cost Before Productivity Adj. (wages + benefits)

N\

ANMIIIIIIIIIIIAITITITITITIUITMi)ainny
S N

Overtime
- Direct Staff Hourly Overtime Wage (time-and-a-half) $29. 65 $29.65 $29. 65 $32.61
- Employee Benefit Rate (payroll taxes only) 11.2% 11. 2%% 11. 2%/ 11.2%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) $32.97 $32. 97% $32.97 $36.26
/
- Overtime Rate (% of work hours paid at time-and-a-half) 5.00% 5. OO%Z 5.00% 5.00%

Weighted Average Hourly Staff Cost Before Productivity Adj. $27.61 $27.61 / $27.61 $29.89

Productivity Assumptions

Total Hours 40.00 40.00 40.00 40.00
- Participating in Care Plan Meetings 022 0.22 0.22 0.22
- Employer and One-on-One Supervision Time 0.88 0.88 0.88 0.87
- Training 096 096 096 1.19
- Paid Time Off 3.85 3.85 3.85 3.85
"Billable" Hours 34.09 34.09 34.09 33.87

Direct Support Staff Wages and Benefits

1.17 1.17 1.17 1.18
$32. 30/ $32. 30/ $32. 30/ $35.27

Productivity Adjustment
Staff Cost per Billable Hour

Staffing
- Staff Hours per Residence per Week

Allocated Staff Hours per Member per Week

LI

19325 233.25 / 285.25 325.25
64.42 77. 75/ 95.08 108.42

Weekly Staff Cost per Member $2,080.66 $2,511.33 $3,071.19 $3,823.86

Capital Costs
- Purchase Price

1A

$42,000 $42,000 / $42,000 $42,000

AT NI,
AT AT _|“

- Salvage Value 20% 20% % 20% 20%
. - Useful Life (Miles) 100,000 100 OOO% 100,000 100,000
%D Capital Cost per Mile $0. 34% $0.34% $0. 34% $0.34
2 _ / / /
S |Operating Costs % % %
Amount per Mile (without capital) $0.370% $0.370% $0.370% $0.370
| / |
- Number of Miles per Week per Residence 300% 300% 300% 300
Allocated Miles per Member per Week 100.0% 100.0% 100.0% 100.0
Weekly Mileage Cost per Member $71.00 % $71.00 % $71.00 % $71.00
_ _
= g Weekly Cost per Member Before Admin. and Program Support $2,151. 66% $2,5 82.33% $3,142.19 % $3,894.86
g , / / -
z, § - Program Support Funding per Day $30. 00§ $30. OO§ $30. 00§ $30.00
£ £ [Weekly Program Support Cost per Member $210. 00% $210. 00% $210. 00% $210.00
< & _ _ _
< ?30 - Administration Percent (2-person fixed at 3-persom amount) 15.0%% 15.0%% 15 0%% 15.0%
& |Weekly Administration Cost/ Member $416.76 $492.76  $591.56 $724.39
_ ] _
- Hours of Support per Week per Member 1.00% 1 00% 1.00% 2.00

$89.96  $89. 96/ $89.96% $89.96
$89.96  $89. 96/ $89.96 $179.92

] . .
$2,868.38  $3,285.09  $3.943. 75% $4,829.25
/
$409.77  $469.30 $563. 39% $689.89
$427.33  $489.41  $587.54  $719.46

- Cost per Hour (Sec. 20 Consultative-Psychologist rate)
Weekly Professional Supports Cost per Member

Prof.
Supports

A

Total Cost per Member per Week

N\

Rate per Day
Rate per Day at 350 Days per Year

AN NG00

\
N\
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Agency Group Home
4 or More Residents
Eieevrels Tielr 1 % Tie;r 2 % Ti;r 3 % 4T/1;/Ir/ ;
Unit of Service Day % Day % Day % Day
Regular Time % % %
- Direct Staff Hourly Wage $19.76 $19.76% $19.76  $21.74

38.3% 35.9%
$27.33  $29.55

N\

A\

38.3% 38.3%
$27.33  $27.33

N\

- Employee Benefit Rate (as % of wages)
Hourly Staff Cost Before Productivity Adj. (wages + benefits)

Overtime
- Direct Staff Hourly Overtime Wage (time-and-a-half)
- Employee Benefit Rate (payroll taxes only)
Hourly Staff Cost Before Productivity Adj. (wages + benefits)

N\

$29.65  $29.65  $29.65  $32.61
112% 11.2% 112% 11.2%

$32.97 $32.97 $32.97 $36.26

AN

A\
A\

AN

1.17 1.17 1.17 1.18
$32.30  $3230  $3230  $3527

Productivity Adjustment
Staff Cost per Billable Hour

Staffing
- Staff Hours per Residence per Week

Allocated Staff Hours per Member per Week

2 .
oy |
s %
g - Overtime Rate (% of work hours paid at time-and-a-half) 5.00%% 5 .00%% 5.00% 5.00%
§D Weighted Average Hourly Staff Cost Before Productivity Adj. $27.61 % $27.61 % $27.61 $29.89
& / .
2 |Productivity Assumptions % %
£ |Total Hours 4000 4000 4000 4000
% | - Participating in Care Plan Meetings 0.22% 0.22% 0.22 0.22
Q - Employer and One-on-One Supervision Time 0.88% 0.88% 0.88 0.87
- . .
5 - Training 0.96% 0.96 % 096 1.19
g - Paid Time Off 3.85% 3.85% 3.85 3.85
£ ["Billable" Hours 34.09% 34.09% 34.09 33.87
2 | |

.

_

%

%

21325 25325 30525 36125
5331 6331 7631 90.31

$1,721.99 $2,044.99 $2,464.89 $3,185.32

\

AR

Weekly Staff Cost per Member

Capital Costs

- Purchase Price $42,000 $42,000 $42,000 $42,000

AT, as.
21211 TR

- Salvage Value 20% 20%% 20% 20%
. - Useful Life (Miles) 100,000 100,000% 100,000 100,000
& |Capital Cost per Mil 034 034 0.34 0.34
§ apital Cost per Mile $ % $ % $ % $
S |Operating Costs % % %
Amount per Mile (without capital) $o.370% $0.370% $o.370% $0.370
| / |
- Number of Miles per Week per Residence 300% 300% 300% 300
Allocated Miles per Member per Week 75.0% 75.0% 75.0% 75.0
Weekly Mileage Cost per Member $53.25 % $53.25 % $53.25 % $53.25
/ _ /
= g Weekly Cost per Member Before Admin. and Program Support $1,775.24% $2,098.24% $2,518.14% $3,238.57
g , / _ |
z, § - Program Support Funding per Day $30.00% $30.00% $30.00% $30.00
£ £ |Weekly Program Support Cost per Member $210.00% $210.00% $210.00% $210.00
< & _ _ _
< ?30 - Administration Percent (2-person fixed at 3-persom amount) 15.0%% 15.0%% 15 0%% 15.0%
& |Weekly Administration Cost/ Member $350.34_ $407.34_ $481.44 _ $608.57
2 _ _ _
w B - Hours of Support per Week per Member 1.00% 1.00% 1.00% 2.00
E § - Cost per Hour (Sec. 20 Consultative-Psychologist rate) $89.96% $89.96% $89.96% $89.96
2 |Weekly Professional Supports Cost per Member $89.96 % $89.96 % $89.96 % $179.92

. .
$2,335.58  $2,715.58 $3,209.58% $4,057.14
/
$333.65  $387.94 $458.51% $579.59

$347.95  $404.57 $478.16% $604.43

\

Total Cost per Member per Week

N\

Rate per Day
Rate per Day at 350 Days per Year

AN NG00

\
N\
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Shared Living
% 1 Res/ident -
Tier Tier 1 Tier 2 Tier 3 Tier 4
Levels % i % e2 % ; % 4/I\e’[/B
Unit of Service / Day / Day / Day / Day
- Number of Home Recruitments per Recruiter per Year / 15 / 15 / 15 / 15
- Recruiter Hourly Wage - o % $31.94% $31.94% $31.94% $31.94
- Employee .Beneﬁt Rate (as % of wages) % 28.0%% 28.0%% 28.0%% 28.0%
_ |Annual Recruiter Cost (wages + benefits) % $85,037.06% $85,037.06 % $85,037.06% $85,037.06
g Recruiter Cost per Home Recruitment % $5,669.14% $5,669.14% $5,669.14% $5,669.14
£ . . - -
2 - Number of Miles Traveled per Recruiter per Year % 3,000% 3,000 % 3,000 % 3,000
bt - Total Miles per Home Recruitment % 200 % 200 % 200 % 200
~ - Amount per Mile % $0.700% $0.700% $0.700% $0.700
Annual Recruiter Mileage Cost per Home Recruitment % $140.00% $140.00% $140.00% $140.00
- Average Number of Years that a Home Provides Care % 5.00% 5.00% 5.00% 5.00
Amortized Annual Recruitment Cost per Home % $1,161.83% $1,161.83 % $1,161.83 % $1,161.83
- Home Coordinator Hourly Wage / $31.94/ $31.94/ $31.94% $31.94
- Employee Benefit Rate (a}; % ng wages) % 28.0%% 28.0%% 28.0%% 28.0%
5 Annual Home Coordinator Cost (wages + benefits) % $85,037.06% $85,037.06% $85,037.06% $85,037.06
é - Home Coordinator Caseload / 18 % 18 % 18 % 18
% Annual Home Coordinator Cost per Home % $4,724.28% $4,724.28% $4,724.28% $4,724.28
&)
Q - Number of Miles Traveled per Year / 9,000 % 9,000 % 9,000 % 9,000
2 . - - / .
] - Annual Miles per Home / 500 / 500 / 500 / 500
= - Amount per Mrzle % $0.700% $0.700% $0.700% $0.700
Annual Recruiter Mileage Cost per Home Recruitment % $350.00% $350.00% $350.00% $350.00
Annual Home Coordination Cost per Home % $5,074.28 % $5,074.28 % $5,074.28 % $5,074.28
- Trainer Hourly Wage / $31.94% $31.94/ $31.94/ $31.94
- Employee Beli,eﬁt }fate (as a percent of wages) % 28.0%% 28.0%% 28.0%% 28.0%
Annual Trainer Cost (wages + benefits) % $85,037.06% $85,037‘06% $85,037.06% $85,037.06
. . | / | /
. - Number of Homes per Full-Time Trainer % 50% 50% 50% 50
.E Annual Trainer Cost per Home % $1,700.74% $1,700.74 % $1,700.74% $1,700.74
- Number of Miles Traveled per Year . 3,000/ 3,000/ 3,000/ 3,000
. / / . /
- Annual Miles per Home % 60 % 60 % 60 / 60
- Amount per Mile % $0.700/ $0.700/ $0.700/ $0.700
Annual Tr;?ner Mileage Cost per Home Recruitment % $42.00% $42.00% $42.00% $42.00
Annual Trainer Cost per Home % $1,742.74% $1,742.74 % $1,742.74% $1,742.74
£ 2 | - Daily Payment to Home per Member % $1 15.00% $130.00% $145.00% $160.00
= & |Annual Payment per Home % $41,975.00% $47,450.00% $52,925.00% $58,400.00
£ |Weekly Cost per Member Before Admin. And Program Suppo / $49,953.85/ $55,428.85 / $60,903.85/ $66,378.85
F‘%, m§ - Prjgramt;)upport Funding per Day : " % $30.00% $30.00% $30.00% $30.00
é g€ |Annual Program Support Cost per Home % $10,950.00% $10,950.00% $10,950.00% $10,950.00
2 go - Administration Percent % 15.0% % 15.0% % 15.0% % 15.0%
& Annual Administration Cost per Home % $10,74‘}.7:% $1 1,713.9;% $12,686.0;% $13,646..2‘(7)
Total Annual Cost per Home % $60,731 .59% $67,172.76 % $73,613.94% $80,055.12
Rate per Day Per Member % $166.39% $184.03% $201.68% $219.33
Rate per Day at 350 Days per Year / $173.52 / $191.92 / $210.32 / $228.73
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Shared Living
2 Residents
Unit of Service % Day % Day % Day % Day
- Number of Home Recruitments per Recruiter per Year / / / /
- Eecr:iter ;Zlurly \l:/age e o % $31 ;i% $31 ;i% $31 ;i% $31 ;451
- Employee .Beneﬁt Rate (as % of wages) % 28.0%% 28.0%% 28.0%% 28.0%
Annual Recruiter Cost (wages + benefits) % $85,037 06/ $85,037 06% $85,037 06% $85,037.06
g Recruiter Cost ¥ i % 669, % 669, % 669. % ,669.
E ruiter per Home Recruitment % $5,669.14 % $5,669.14 % $5,669.14 % $5,669.14
3 - Number of Miles Traveled per Recruiter per Year % 3,000 % 3,000 % 3,000 % 3,000
bt - Total Miles per Home Recruitment % 200 % 200 % 200 % 200
2 - Amount per Mile . ' % $0.700% $0.700% $0.700% $0.700
Annual Recruiter Mileage Cost per Home Recruitment % $140.00% $140.00% $140.00% $140.00
] : - - - -
Average Number of Years that a Home Provides Care - 500 500 500 5.00
- - | |
Amortized Annual Recruitment Cost per Home % $1,161.83% $1,161.83 % $1,161.83 % $1,161.83
- Home Coordinator Hourly Wage % $31.94/ $31.94/ $31.94% $31.94
- Employee Benefit Rate (a}; % ogf wages) % 28.0%% 28.0%% 28.0%% 28.0%
- . - /
.. |Annual Home Coordinator Cost (wages + benefits) % $85,037.06% $85,037.06% $85,037.06% $85,037.06
é - Home Coordinator Caseloa / / / /
5 Home Coordinator Caseload % 18% 18% 18% 18
S |Annual Home Coordinator Cost per Home % $4,724.28% $4,724.28% $4,724.28% $4,724.28
) ] . / / / -
Q Number of Miles Traveled per Year % 9,000 / 9,000 / 9,000 / 9,000
2 . - - - /
) - Annual Miles per Home % 500% 500% 500/ 500
= - Amount per Mile % . / . / . / .
Amﬁlal Retcfuit]:l[‘ }Vlilea e Cost per Home Recruitment % 2(5)0788% 220733% 2(5)0788% 220733
e Cop f oog g coeg
Annual Home Coordination Cost per Home / $5,074.28 / $5,074.28 / $5,074.28 / $5,074.28
- Trainer Hourly Wage % $31.94/ $31.94/ $31.94/ $31.94
- Employee Belz,eﬁt lgate (as a percent of wages) % 28.0%% 28.0%% 28.0%% 28.0%
Annual Trainer Cost (wages + benefits) / / / /
nnual Trainer Cost (wages + benefits % $85,037.06% $85,037‘06% $85,037.06% $85,037.06
3 - Number of Homes per Full-Time Trainer % 50 % 50 % 50 % 50
.g Annual Trainer Cost per Home % $1 700.74% $1 700.74% $1 700.74% $1,700.74
8 p % 9 % b % 9 % b
& | - Number of Miles Traveled per Year / 3,000 3,000 3,000 3,000
- / / % /
- Annual Miles per Home % 60 / 60 % 60 % 60
R - Amlo;nt per 1\/1{/1[1? c . % $0.700% $0.700% $0.700% $0.700
nnual Trainer Mileage Cost per Home Recruitment % $42.00 % $42.00 % $42.00 % $42.00
Annual Trainer Cost per Home % $1,742.74 % $1,742.74% $1,742.74% $1,742.74
g = - Daily Payment to Home per Member % $1 15.00% $130.00% $145.00% $160.00
a E Annual Payment per Home % $83,950.00% $94,900.00% $105,850.00% $116,800.00
= é Weekly Cost per Member Before Admin. And Program Support % $91,928.85 % $102,878.85 % $113,828.85 % $124,778.85
g, = - Program Support Funding per Day % $60.00% $60.00% $60.00% $60.00
£%7 % / % /
g g Annual Program Support Cost per Home % $21,900.00% $21,900.00% $21,900.00% $21,900.00
2 50 - Administration Percent % 15.0%/ 15.0%% 15.0%/ 15.0%
~~ | Annual Administration Cost per Home % $20,087.44% $22,019.80% $23,952.15% $25,884.50
Total Annual Cost per Home % $1 12,076.29/ $124,958.65 % $137,841 .OO% $150,723.35
Rate per Day Per Member % $153.53% $171.18% $188.82% $206.47
Rate per Day at 350 Days per Year % $160.11 / $178.52 / $196.91 / $215.32
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Shared Living
: % 3 Residents
Levels Il I e
Unit of Service % Day / Day / Day / Day

- Number of Home Recruitments per Recruiter per Year % 15 % 15 % 15 % 15

- Recruiter Hourly Wage % $31.94% $31.94% $31.94% $31.94

- Employee Benefit Rate (as % of wages) % 28.0%% 28.0%% 28.0%% 28.0%
. |Annual Recruiter Cost (wages + benefits) % $85,037.06/ $85,037.06 % $85,037.06% $85,037.06
E Recruiter Cost per Home Recruitment % $5,669.14% $5,669.14% $5,669.14% $5,669.14
3 - Number of Miles Traveled per Recruiter per Year % 3,000 % 3,000 % 3,000 % 3,000

bt - Total Miles per Home Recruitment % 200 % 200 % 200 % 200
a - Amount per Mile . ' % $0.700% $0.700% $0.700% $0.700
Annual Recruiter Mileage Cost per Home Recruitment % $140.00% $140.00% $140.00% $140.00

i ~ - - - -

Average Number of Years that a Home Provides Care / 500 500 500 5.00
- . - .
Amortized Annual Recruitment Cost per Home % $1,161.83% $1,161.83 % $1,161.83 % $1,161.83

- Home Coordinator Hourly Wage % $31.94/ $31.94/ $31.94/ $31.94

- Employee Benefit Rate (a}; % ogf wages) % 28.0%% 28.0%% 28.0%% 28.0%

| / . / .
.. |Annual Home Coordinator Cost (wages + benefits) % $85,037.06% $85,037.06% $85,037.06% $85,037.06
é - Home Coordinator Caseloa / / / /
5 Home Coordinat .c load % 18% 18% 18% 18
S |Annual Home Coordinator Cost per Home % $4,724.28% $4,724.28% $4,724.28% $4,724.28
) ] . / / / -
Q Number of Miles Traveled per Year % 9,000 / 9,000 / 9,000 / 9,000
. . - - - -
5 | - Annual Miles per Home - 500 500 500 500
£ . - - - .
. - Amlollint peTtMl}SH Cont . Recruitiment % $0.700% $0.700% $0.700% $0.700
nnual Recruiter Mileage Cost per Home Recruitmen % $350.00 % $350.00 % $350.00 % $350.00
Annual Home Coordination Cost per Home % $5,074.28 / $5,074.28 / $5,074.28 / $5,074.28
- Trainer Hourly Wage / $./ $./ $./ $31.
- Employ?e Belz,e}'?i lgate (as a percent of wages) % 2?;%109":% 2381.09"2% 2?;%109":% 2381.0902
~ - / / /
Annual Trainer Cost (wages + benefits) % $85,037.06% $85,037‘06% $85,037.06% $85,037.06
o - - - -

- Number of Homes per Full-Time Trainer % 50 / 50 / 50 / 50
£ |Annual Trainer Cost per Home % $1,700.74% $1,700.74% $1,700.74% $1,700.74
= - Number of Miles Traveled per Year % 3,000 / 3,000 % 3,000 / 3,000

| | el sl swon

- Annual Miles per Home % 60 / 60 / 60 / 60

- Amount per Milfa . % $0.700% $0.700% $0.700% $0.700

Annual Trainer Mileage Cost per Home Recruitment % $42.00 % $42.00% $42.00 % $42.00
Annual Trainer Cost per Home % $1,742.74 % $1,742.74% $1,742.74% $1,742.74
2 5 . . . .

g = - Daily Payment to Home per Member % $1 15.00% $130.00% $145.00% $160.00
a E Annual Payment per Home % $125,925.00% $142,350.00% $158,775.00% $175,200.00
. / /

g é{ Weekly Cost per Member ]j%efore Admin. And Program Support % $133,903.85% $150,328‘85% $166,753.85% $183,178.85
i (',E) R - Prolg;’am Support Funding per Day % $90.00% $90.00% $90.00% $90.00
£EE nnual Program Support Cost per Home % $32,850.00 % $32,850.00 % $32,850.00 % $32,850.00
< 2| - Administration Percent _ 15.0% 15.0% 15.0% 15.0%
~~ | Annual Administration Cost per Home % $29,427.15 % $32,325.68% $35,224.21 % $38,122.74

Total Annual Cost per Home / $163,421.00/ $182,744.53 / $202,068.06/ $221,391.59
Ratte per Day Pe; llz/lember % $149.24% $Z66.;9% $184.54% $202.j8
Rate per Day at 350 Days per Year % $155.64/ $174.04 / $192.45/ $210.84
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Community Supported Living
(billed when at least 80 percent of assumed direct support hours are delivered)

Tier 1
1

Tier 2
2

Tier 4
4/M/B

Month Month

$1976  $21.74
383%  35.9%
$2733  $29.55

Tier
Levels

Month Month

$19.76  $19.76
383%  383%
$27.33 $27.33

Unit of Service

- Direct Staff Hourly Wage
- Employee Benefit Rate (as % of wages)
Hourly Staff Cost Before Productivity Adj. (wages + benefits)

Productivity Assumptions

Total Hours
- Travel Time (between members)
- Participating in Care Plan Meetings
- Recordkeeping
- Employer and One-on-One Supervision Time
- Training
- Paid Time Off

"Billable" Hours

Productivity Adjustment

Staff Cost per Billable Hour

40.00 40.00
219 2.19

044 044
0.87 0.87

0.87 0.87
119 1.19
385 385 385 3.85
30.59 30.59 30.59

131 131 131 1.31
$35.74% $35.74 $3574  $38.64

15.0% 20.0 22.0% 25.0
$2,329.48 / $3,105.98  $3,416.57 / $4,197.50

$150.00 $150.00

/
. /
10.0% 100 10.0% 10.0
$65.18% $65.18 $65.18% $65.18

80/ 80 80

$0.700  $0.700 $0.700
$243.33% $243.33  $243.33  $243.33

$30.33 $30.33 $30.33 $30.33
28.9% 28.9%% 289% 28.9%
$1,563.81  $1,563.81 $1,563.81 $1,563.81

10.0 10.0. 10.0 10.0
$679.51 $679.51 $679.51
$3,317.50 $4,094.00 $5,185.52

$30.00 $30.00 $30.00 $30.00
$912.50 $912.50 $912.50 $912.50

15.0% 15.0% 15.0% 15.0%
$746.47  $883.50  $938.31  $1,076.12

1.00 1.00 1.00% 2.00
$89.96 $89.96 $89.96/ $89.96
$389.83  $389.83  $389.83 % $779.65

$5,366.30 _ $6,279.83 $6,645.23% $7,953.79

40.00 40.00
219 2.19
044 0.44
087 0.87

?
0.87 0.87
%

/

e
L

1.19

.

_

Direct Support Staff Wages and Benefits

L

- Number of Hours of Support per Week

_

Monthly Cost of Support

- Weekly Cost of On-Call Pay/ Stipends
- Number of Members Covered
On-Call Cost per Month

- Number of Miles Traveled per Week
- Amount per Mile
Monthly Mileage Cost

On-Call
Costs
.
-

.

=
e

e
e

Mileage

- Program Coordinator Hourly Wage
- Program Coordinator Benefit Rate
Weekly Cost of Program Coordinator

—_——
==

Program
Coordinator

- Number of Members per Program Coordinator

Program Coordinator Cost per Month

Monthly Cost Before Admin. and Program Support

- Program Support Funding per Day
Monthly Program Support Cost per Member

Admin. and

- Administration Percent
Monthly Administration Cost/ Member

-

L

- Hours of Support per Week per Member
- Cost per Hour (Sec. 20 Consultative-Psychologist rate)
Monthly Professional Supports Cost per Member

.

Supports | Program Support

o

Prof.

.

e
-~

_
o

Rate per Month
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Community Supported Living - Oversight and Coordination
(billed in addition to hourly direct support rate when direct supports are less than 80 percent of assumed hours)

R S
Unit of Service Month / Month / Month / Month
— . /
< @ | - Weekly Cost of On-Call Pay/ Stipends $150.00% $150.00% $150.00% $150.00
12 . . .
5 S - Number of Members Covered 10.0% 10.0% 10.0% 10.0

$65.18 $65.18 $65.18 $65.18

$3033  $3033
28.9% 28.9%
$1,563.81  $1,563.81  $1,563.81  $1,563.81

10.0 10.0 10.0 10.0
$679.51  $679.51  $679.51  $679.51

On-Call Cost per Month

_

e

- Program Coordinator Hourly Wage
- Program Coordinator Benefit Rate
Weekly Cost of Program Coordinator

$30.33 $30.33
28.9% 28.9%

Program
Coordinator

- Number of Members per Program Coordinator

e
e

Program Coordinator Cost per Month

= g Monthly Cost Before Admin. and Program Support $744.69% $744.69% $744.69% $744.69
§ m% - Program Support Funding per Day $30.00% $30.00% $30.00% $30.00
: g Monthly Program Support Cost per Member $912.50% $912.50% $912.50% $912.50
Eé ED - Administration Percent 15.0%% 15.0%% 15.0%% 15.0%

< Monthly Administration Cost/ Member $292.45 % $292.45 % $292.45 % $292.45

100 1.00 1.00 2.00
$89.96  $89.96  $89.96  $89.96
$389.83  $389.83  $389.83  §779.65

$2,339.47/ $2,339.47 $2,339.47/ $2,729.29

- Hours of Support per Week per Member
- Cost per Hour (Sec. 20 Consultative-Psychologist rate)
Monthly Professional Supports Cost per Member

L

.
_

Prof.
Supports

e

_
o
_

Rate per Month
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Review of Payment Rates for Lifespan Programs

Proposed Rate Models

prepared for Maine Department of Health and Human Services

Community Supported Living - Direct Support

(billed in addition to the monthly oversight and coordination rate when direct supports are less than 80 percent of assumed

Tier _ Tierl ~ Tier2  Tier3 Tier 4
Levels % e1 % ; % ; % 4/1\e’I/B
Unit of Service / 15 Minute / 15 Minute / 15 Minute / 15 Minute
" - Direct Staff Hourly Wage / $19.76/ $19.76/ $19.76/ $21.74
% - Employee Beneﬁt};{ate%as % of wages) % 38.3%% 38.3%% 38.3%% 35.9%
g Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $27.33% $27.33% $27.33% $29.55
E N ~ . . . .
= Productivity Assumptions % / / /
»  |Total Hours % 40.00% 40.00% 40.00% 40.00
: | L BT R
@ | - Travel Time (between members) % 2.19 % 2.19 % 2.19 % 2.19
= - Participating in Care Plan Meetings % 0.44% 0.44% 0.44% 0.44
S | -Recordkeeping % 0.87/ 087 0.87 0.87
e - Employer and One-on-One Supervision Time % 0.87 % 0.87 % 0.87 % 0.87
2 - Training % 1.19% 1.19% 1.19/ 1.19
= | Dpaari / / - /
& | - Paid Time Off - 3850 3850 3850 3.85
5 |"Billable" Hours % 30.59% 30.59 % 30.59% 30.59
£ [Productivity Adjustment % 131 % 131 % 131 % 131
Staff Cost per Billable Hour % $35.74% $35.74% $35.74% $38.64
° - Number of Miles Traveled per Week / 80 / 80 / 80 % 80
%D - Amount per Mile ’ % $O.700% $0.700% $0 700% $0.700
E Weekly Mileage Cost % $56.00% $56.00% $56.00% $56.00
Mileage Cost per Billable Hour % $1.83% $1.83% $1.83% $1.83
& |Cost per Billable Hour Before Administration / $37.57 / $37.57 / $37.57 / $40.47
'g - Administration Percent % 15.0%% 15.0%% 15.0%% 15.0%
< Administrative Cost per Billable Hour % $6.63 % $6.63 % $6.63 % $7.14
Total Cost per Billable Hour / $44.20/ $44.20% $44.20% $47.61
Rate per IIS) Minutes % $11.05% $11.05 % $11.05% $11.90
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Respite Breaks and Opportunities

Unit of Service / 15 Minute
Z - Direct Staff Hourly Wage / $19.21
E - Employee Beneﬁt};{ate%as % of wages) % 39.1%
é Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $26.72
8 |Productivity Assumptions %
“?D Total Houri s % 40.00
§ - Travel Time (between members) % 1.76
k= - Recordkeeping % 0.44
) - Employer and One-on-One Supervision Time % 0.88
E - Trainin / 0.96
£ - Paid Ti;gne Off % 3.85
B [rocucity gusmen Rt
g roductivi ustmen % .
5 Staff Cost After Productivity Adjustment % $33.40
] i -
2 Number of Miles Traveled per Week / 60
2 Weekly iteage Con % S4200
> Mileage Costier Billable Hour % $1:31
= é Cost per Billable Hour Before Admin. and Program Support % $34.71
g, § - Program Support Funding per Day % $30.00
é g Program Support Cost per Billable Hour % $4.67
2 ED - Administration Percent % 15.0%
: /
A~ | Administrative Cost per Billable Hour / $6.95
Total Cost per Billable Hour % $46.33
Rate per 115) Minutes % $11.58
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Review of Payment Rates for Select Services Covered Through Sections 18, 20, 21, and 29
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Respite Breaks and Opportunities

Unit of Service / Day
& - Direct Staff Hourly Wage / $19.21
E - Employee Beneﬁt};{ate%as % of wages) % 39.1%
é Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $26.72
= Productivity Assumptions %
?x) Total Hours / 40.00
§ -t Employer and One-on-One Supervision Time % 0.88
& - Trainin .
2 | padTimeotr % S
A "R; " /
Billable" Hours / 34.31
84 Productivit j % .
= roductivity Adjustment % 1.17
g Staff Cost After Productivity Adjustment % $31.26
g Number of Service Hours per Day % 16.00
Staff Cost After Productivity Adjustment / $500.16
o & Cost per Billable Hour Before Admin. and Support % $500.16
5 7 .
é % - Program Support Funding per Day % $30.00
< g‘) - Administration Percent / -
< & |Admin. Cost per Billable Hr. (based on 8 hrs at hourly rate) % $55.60
Rate per Day / $585.76
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Facility Based Day Program

Tier _ Tierl Tier2  Tier3  Tier4
/ / / /
Levels % 1 % 2 % 3 % 4/M/B
_ . . /
Unit of Service % 15 Minute % 15 Minute % 15 Minute % 15 Minute
. ] _ _ _
- Direct Staff Hourly Wage % $20.03 % $20.03 % $20.03 % $22.03
- Employee Benefit Rate (as % of wages) % 38.0% % 38. 0°/ / 38.0% % 35.5%
ot S % o 0% 0% 0% D7
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $27.64% $27. 64% $27. 64% $29.85
L‘é é’roa;ulflnwty Assumptions % % % %
5 ota ours ' % 40.00% 40.00% 40.00% 40.00
= - Participating in Care Plan Meetings % 0.88% 0.88% 0.66% 0.66
g - Program Preparation/ Set-Up/ Clean-Up % 1.10% 1.10% 1.10% 1.09
| -Recordkeeping % 1.32% 1.32% 1.10% 0.87
k. - Employer and One-on-One Supervision Time . 0.88 % 0.88 % 0.88 0.87
= Training % 0 96% 0 96% 0.96% 1.19
s - Paid Time Off % 3 85% 3 85% 3.85% 3.85
g "Billable" Hour % 3101% 3101% 3145% 31.47
£ ¢" Hours % . % . % . % .
& |Productivity Adjustment % 1 29% 1.29% 1 27% 127
&  |Hourly Staff Cost per Billable Hour % $35. 66§ $35. 66§ $35. 102 $37.91
.é Staffing Ratio % % % %
A - Group Size (Members per Staff) % 6. 0% 5. 0% 4. 0% 3.0
. % . |
- Member Attendance Rate % 85%% 85% / 85%% 85%
Adjusted Weighted Average of Number of Members per Staff % 5.10% 4.25 % 3.40% 2.55
. . . .
Staff Cost per Member per Billable Hour % $6.99 % $8.39 % $10.32 % $14.87
] _ _ ]
§ - Days per Year of Program Operations % 250% 250% 250% 250
5 - Days per Year of Attendance (Based on Attendance Rate) % 212.5% 212.5 % 212. 5% 212.5
S - Hours per Day of Member Attendance % 5.00 % 5.00 % 5.00 % 5.00
< |Hours per Year of Member Attendance 10625 10625 10625 10625
] _ / /
= - Square Feet of Service Space per Member % 100% IOO% 100% 100
= | - Annual Cost per Square Foot % $16.00% $16.00% $1600  $16.00
& |Annual Facility Cost per Member % $1,600.00% $1,600.00% $1,600.00% $1,600.00
Facility Cost per Member per Billable Hour % $1.51 % $1.51 _ $1.51 % $1.51
_ /
= g Cost per Member per Billable Hr. Before Admin. and Prog. Supp. % $8. 50% $9. 90% $1 1.83% $16.38
8§ &= - Program Support Funding per Member Da; % $30. OO% $30. OOZ $30. 00% $30.00
=3 g pp gp y . % % % :
= § Program Support Cost per Billable Hour % $6. 00 % $6. 00% $6. 00% $6.00
< & _ _
< §D - Administration Percent % 15.0%% 15.0%% 15.0%% 15.0%
?~ | Administrative Cost per Billable Hour % $2. 56% $2.81 % $3. 15% $3.95
. / / 1 /
Total Cost per Member per Billable Hour % $17. 06% $18.71 % $20. 98% $26.33
Rate per 15 Minutes | $4.27 $4.68 $5.25 $6.58
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Community Connections Assistance

% Individual Tier 4 1:2 | 1:3
Unit of Service / 15 Minute / 15 Minute / 15 Minute / 15 Minute
- Direct Staff Hourly Wage / $20.03 / $22.03 / $20.03 / $20.03
- Employee Beneﬁt};{ate%as % of wages) % 38.0%% 35.5%% 38.0%% 38.0%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $27.64% $29.85% $27.64% $27.64
p g . - - -
& |Productivity Assumptions % % % /
£ |Total Hours / 40.00/ 40.00/ 40.00% 40.00
A - Participating in Care Plan Meetings % 0.44/ 0.44/ 0.44/ 0.66
= . / / / /
g - Program Preparation/ Set-Up/ Clean-Up % 0.66 % 0.66 % 1.10 % 1.10
8 - Recordkeeping % 0.88% 0.87% 0.88% 0.88
g sion Ti / / % /
< - Employer and One-on-One Supervision Time % 0.88 % 0.87 % 0.88 % 0.88
Z | - Training - 096 119 096 0.96
& | -Paid Time Off % 3.85% 3.85% 3850 3.85
£ |"Billable" Hours % 32.33% 32.12% 31.89% 31.67
£ |Productivity Adjustment % 1.24 % 1.25 % 1.25 % 1.26
@ Hourly Staff Cost per Billable Hour % $34.27% $37.31 % $34.55 % $34.83
& |Staffing Ratio % % % %
A - Group Size (Members per Staff) % % % 2.0% 3.0
-.Member Attendance Rate % 85%% 85%% 85%% 85%
Adjusted Weighted Average of Number of Members per Staff % % % 1.70 % 2.55
Staff Cost per Member per Billable Hour % $34.27% $37.31 % $20.32 % $13.66
§ - Days per Year of Program Operations % 250 % 250 % 250 % 250
5 - Days per Year o endance (Based on Attendance Rate / / / /
3§ - Eo?llrspperY Day ot;/;/ﬁzmger Att(idar?ce e e % 2;203% 2;203% 2;203% 2;20(5)
< Hours per Year of Member Attendance % 1,062.5 / 1,062.5 % 1,062.5 / 1,062.5
- Number of Miles Traveled per Vehicle per Week % 200 % 200 % 200% 200
Y — —
g fu . e e
S Amount per Mile % $0.700% $0.700 / $0.700 / $0.700
Annual Mileage Cost per Member (at 250 days of operation) % $7,000.00% $7,000.00% $4,130.00/ $2,730.00
Mileage Costgper MeII)nber per Billable Hot}llr ’ % $6.59% $6.59% $3.89% $2.57
> - Square Feet of Service Space per Member / 100/ 100/ 100/ 100
% - Acllmual Cost per Square Foot % S $16.00% S $16.00% S $16.00% S $16.00
& |Annual Facility Cost per Member 1,600.00 1,600.00 1,600.00 1,600.00
FacilityFC0stt[})/er MteF;nber per Billable Hour % $1.51 % $1.51 % $1.51 % $1.51
= g Cost per Member per Billable Hr. Before Admin. and Prog. Supp. % $42.37% $45.41 % $25.72% $17.74
s (% - Program Support Funding per Member Day % $30.00% $30.00% $30.00% $30.00
é £ |Program Support Cost per Billable Hour / $6.00 / $6.00 / $6.00 / $6.00
2 ED - Administration Percent % 15.0%% 15.0%% 15.0%% 15.0%
#~ | Administrative Cost per Billable Hour / $8.54/ $9.07 / $5.60/ $4.19
Total Cost per Member per Billable Hour / $56.91 / $60.48 / $37.32/ $27.93
Ratte per tlg Minutes P % $14.23% $15.12% $9.33 % $6.98
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Review of Payment Rates for Lifespan Programs

Proposed Rate Models

prepared for Maine Department of Health and Human Services

Community and Relationship Connecting

% Individual __ Tierd  1:2
Unit of Service / 15 Minute / 15 Minute / 15 Minute
- Direct Staff Hourly Wage / $23.63 / $25.99/ $23.63
- Employee Beneﬁt};{ate%as % of wages) % 33.9%% 31 .8%% 33.9%
Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $31 .64% $34.26% $31.64
" Productivity Assumptions / % %
= |Total Hours / 40.00 / 40.00 / 40.00
E - / / /
5 - Travel Time (between members) % 2.19 / 2.17 / 2.19
fg - Participating in Care Plan Meetings % 0.44% 0.43 % 0.44
g - Program Preparation/ Set-Up/ Clean-Up % 1.75 % 1.74 / 1.75
: - / / /
2 | -Recordkeeping % 088 087 0.88
. % % /
= - Resource Development N ' % 2.19 % 2.17% 2.19
o - Employer and One-on-One Supervision Time % 0.88 % 0.87% 0.88
& | - Training % 1.15/ 1.38/ 115
i / / /
£ | -Paid Time Off - 3.85% 3.85% 3.85
& |"Billable" Hours % 28.86 % 28.69 % 28.86
@ Productivity Adjustment % 1.39 % 1.39 % 1.39
B |Hourly Staff Cost per Billable Hour % $43.98 % $47.62% $43.98
A Staffing Ratio % % %
- Group Size (Members per Staff) % % % 2.0
- Member Attendance Rate % % % 85%
Adjusted Weighted Average of Number of Members per Staff % % % 1.70
Staff Cost per Member per Billable Hour % $43.98/ $47 .62% $25.87
g - Number of Miles Traveled per Week / 200 % 200 % 200
B B
§ M?liage Clofsxtiieer K/S[tember per Billable Hour % $4:85% $4:88% $2:85
£ |Cost per Member per Billable Hour Before Admin. and Prog. Suppo / / /
7 1 DOt S o B
2 | - Program Support Funding per Member Day . . .
ey . / . .
£ £ [Program Support Cost per Billable Hour % $5.20/ $5.23 / $5.20
< & | - Administration Percent % 15.0%/ 15.0%% 15.0%
£ Administrative Cost per Billable Hour % $9.53 % $10.19% $5.99
Total Cost per Member per Billable Hour / $63.56/ $67.92/ $39.91
Ratte per tlg Minutes b % $15.89% $16.98% $9.98

BURNS & ASSOCIATES
A Division of Health Management Associates 20

April 14, 2025



Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Home-Based Independent Living Skills Training

% Standard _ Remote
Unit of Service / 15 Minute / 15 Minute
" - Direct Staff Hourly Wage / $23.63 / $23.63
% - Employee Benefit Rate‘%as % of wage§) % 33.9%% 33.9%
g Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $31 .64% $31.64
B |Productivity Assumptions % %
2 |Total Hours % /
% . - 40.00 / 40.00
£ - Travel Time (between members) % 3.94 / 0.00
i - Participating in Care Plan Meetings % 0.44% 0.44
;:i : ng Olrodkefie;ircllgOne-on-One Supervision Time % 822% 822
g T p 'y ’ % 1 15% 1.15
& - Training / . / .
> - Paid Time Off % 3.85 % 3.85
(:)‘3 "Billable" Hours / /
é:) P]fol(iulziivig Adjustment % 2?28% 3?22
Staff Cost After Productivity Adjustment % $43.98% $38.60
53 - Number of Miles Traveled per Wee / /
2‘30 - Emosnt erMI\/Ilile fraveled per ek % $0§88% $0.708
S |Weekly Mileage Cost _$140.00 $0.00
> Mileage Costier Billable Hour % $4.85% $0.00
- g Cost per Billable Hour Before Admin. and Program Support % $48.83 % $38.60
& 5| . Program Support Funding per Da % $30 oo% $30.00
2 gr pp g per Day / . / .
g % Program Support Cost per Billable Hour % $5.20% $4.57
2 gﬁ - Administration Percent % 15.0% % 15.0%
A | Administrative Cost per Billable Hour / $9.53 / $7.62
Total Cost per Billable Hour / $63.56 % $50.79
Rate per 115) Minutes % $15.89% $12.70
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Career Planning

Unit of Service / Hour
- Direct Staff Hourly Wage / $25.21
é - Emplf)y;e Beneﬁt};{ate%as % of wages) % 32.5%
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $33.41
fﬁ Productivity Assumptions %
8 otal Hours % .
8 ! -t "llrla_tlvel Time (between members) % 4(1)(;(6)
3 - Participating in Care Plan Meeti % 0.44
E Car1 llctlpaln(l:g Hi tare an Meetings % 4.40
g - Collateral Contacts / d
r{:) : Recordkeeping n - . % 0.88
g Ernplf)yer and One-on-One Supervision Time % 0.88
Z | pudmmeor ! s
8 |"Billable" H %
2 illable" Hours / 26.83
A |Productivity Adjustment % 1.49
Staff Cost per Billable Hour % $49.78
2 - Number of Miles Traveled per Week % 100
8 - Amount per Mile ’ % $0.700
S [Weekly Mileage Cost $70.00
> Mileage Costier Billable Hour % $2.61
£ |Cost per Billable Hour Before Admin. and Program Support / $52.39
Tt /
: a - Program Support Funding per Day % $30.00
g g Program Support Cost per Billable Hour % $5.59
£ | % 0
< ) Administration Percent % 15.0%
A~ | Administrative Cost per Billable Hour / $10.23
Rate per Hour / $68.21
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Supported Employment - Exploration

Unit of Service / Report
- Direct Staff Hourly Wage / $25.21
. - Employee Beneﬁt};{ate%as % of wages) % 32.5%

':E Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $33.41
E’E Productivity Assumptions %

T |Total Hours | 40.00
;:3 - Travel Time (between members) % 1.75
& - Incomplete reports % 1.31

i - Participating in Care Plan Meetings % 0.44
s - Collateral Contacts .
KQ - Ic{ecortdkee(p;ingt t % 322
2 - Employer and One-on-One Supervision Ti %

& mployer and One-on-One Supervision Time % (1)21%25;
= - Trainin .

% - Paid Ti;gne Off % 3.85
8 " 1 " /

= Billable" Hours % 25.36
a Productivity Adjustment % 1.58

oduc ustme % .
Staff Cost per Billable Hour / $52.79
: /
| s o T s | .~

S |Weekly Mileage Cost / $70.00

5 Mileage Costier Billable Hour % $2.76
= é Cost per Billable Hour Before Admin. and Support % $55.55
g, § - Program Support Funding per Day % $30.00
é g Program Support Cost per Billable Hour % $5.91
2 go - Administration Percent % 15.0%
~~ | Administrative Cost per Billable Hour / $10.85
Total Cost per Billable Hour / $72.31

- Hours tl: Complete Employment Exploration Report % 30

Rate for Complete Employment Exploration Report / $2,169.30
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Job-Career Development Plan and Outcome

Tier Tierl  Tier2  Tier3  Tier4
Levels % e1 % ; % ; % 4/1\e’I/B
Unit of Service / Outcome / Outcome / Outcome / Outcome
- Direct Staff Hourly Wage / $25.21 % $25.21 / $25.21 / $25.21
- - Employee Beneﬁt};{ate%as % of wages) % 32.5%% 32.5%% 32.5%% 32.5%
5 |Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $33.41 % $33.41 % $33.41 % $33.41
5 . . - - -
m  |Productivity Assumptions % % % %
2 |Total Hours % 40.00% 40.00% 40.00% 40.00
: . / / / /
@ - Travel Time (between members) % 1.75 / 1.75 / 1.75 / 1.75
& - Participating in Care Plan Meetings % 0.44% 0.44% 0.44% 0.44
= - Incomplete Outcomes % 1.31 / 1.31 % 1.31 / 1.31
= / / % /
s - Collateral Contacts % 2.19/ 2.19 % 2.19/ 2.19
: - B S
= - Recordkeeping % 0.88 % 0.88 % 0.88 % 0.88
2 - Employer and One-on-One Supervision Time % 0.88 % 0.88 % 0.88 / 0.88
= i / / % %
2 | - Training % 1.15% 1.15% 1.15% 115
3] - Paid Time Off % 3.85% 3.85% 3.85% 3.85
£ |'Billable” Hours % 27.55 % 27.55 % 27.55 % 27.55
Productivity Adjustment % 1.45 % 1.45 % 1.45 % 1.45
Staff Cost per Billable Hour % $48.44% $48.44% $48.44% $48.44
e - Number of Miles Traveled per Week / 150 / 150 / 150 % 150
8 - Amount per Mile ’ % $O.700% $0.700% $O.700% $0.700
S e I N N
£ |Cost per Billable Hour Before Admin. and Program Suppo / / / /
1ol M B B W
A - Program Support Fundin .er a / . / . / . / .
= % Program Support Cost per Billable Hour % $5.44 % $5.44 % $5.44 % $5.44
Eé ED - Administration Percent % 15.0%% 15.0%% 15.0%% 15.0%
= Administrative Cost per Billable Hour % $10.18% $10.18% $10.18% $10.18
Total Cost per Billable Hour % $67.87% $67.87% $67.87% $67.87
Staff Hours for Outcome Achieved % 40% 50% 60% 70
Rate for Outcome Achieved / $2,714.80 / $3,393.50 / $4,072.20 / $4,750.90
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Integrated Employment Path Services

% Standard | Tier 4
Unit of Service / 15 Minute / 15 Minute
- Direct Staff Hour age / /

é - gmplz)jéef]g?neﬁtliize%as % of wages) % i%%i% $i’>24322°/2
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $28.90% $31.25
fﬁ Productivity Assumptions % %
&  |Total Hours % 40.00 % 40.00
g - Travel Time (between members % %
g - garticli ztin (1};1 tCare Plan I\Zeeti)n S % gii% 332
‘% ClltplCg tact : % 220% 2.19
:;5) : chrera;e i(;ln acts / . / .
g - Ernplj}ir :nngne-on-One Supervision Time % 822% 823
& | - Training - 096 1.19
A - Paid Time Off / 3.85 / 3.85
: o s
8 |"Billable" Hours % 28.37 / 28.19
Aa Productivity Adjustment % 1.41 % 1.42
Staff Cost per Billable Hour % $40.75 % $44.38
o - Number of Miles Traveled per Week / 150/ 150
£ | - Amount per Mile ’ % $0.7oo% $0.700
S |Weekly Mileage Cost % $105.00% $105.00
Mileage Cost per Billable Hour % $3.70 % $3.72
£ |Cost per Billable Hour Before Admin. and Program Suppo / /
sk Cost per Billable H Bf. Admin. and Program Support % $44.45% $48.10
s 2 - Program Support Funding per Day / $30.00% $30.00
Se p i / .
g g rogram Support Cost per Billable Hour % $5.29 % $5.32
< éo - Administration Percent / 15.0% 15.0%
A~ | Administrative Cost per Billable Hour % $8.78% $9.43
Total Cost per Billable Hour / $58.52 / $62.85
Rate per 12 Minutes % $14.63 % $15.71
9 5 |2 Members /
§ @ ;“22 Rate Premium % 10%
S < #&|Total Hourly Rate / $64.37
s Rate per M};mber per 15 Minutes % $8.05
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Self-Employment Start-Up Plan and Outcome

__ Standard __ Remote
Unit of Service / 15 Minute / 15 Minute
: - -
I i e | 5] =
!g Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $33.41 % $33.41
2 Productivity Assumptions / /
3 . .
& |Total Hours % 40.00 40.00
:'?;D - Tra\{el. Time (.between members? % 1.76% 0.00
= - Participating in Care Plan Meetings % 0.44% 0.44
=) - Collateral Contacts 2.20 2.20
E . - L
x - Recordkeepin % 0.88/ 0.88
5 - Employer Snngne-on-One Supervision Time % 0.88% 0.88
§ - Training / 0.96 % 0.96
A - Paid Time Off % 3.85 % 3.85
8 |"Billable" Hours % . / .
S P]fogulziivig Adjustment % 2?(3)3 % 3(1);(9)
Staff Cost per Billable Hour % $46.11 % $43.43
2 - Number of Miles Traveled per Week % 150/ 0
8 - Amount per Mile ’ % $0.700% $0.700
S [Weekly Mileage Cost % $105.00 % $0.00
Mileage Cost per Billable Hour / $3.62 / $0.00
- ‘é: Cost per Billable Hour Before Admin. and Program Support % $49.73% $43.43
,§ % , - Progra;n Support Funding Per Day % $30.00% $30.00
g g rogram Support Cost per Billable Hour % $5.17 % $4.87
2 éﬁ - Administration Percent % 15.0% % 15.0%
A~ |Administrative Cost per Billable Hour / $9.69 / $8.52
Total Cost per Billable Hour % $64.59 % $56.82
Rate per 115) Minutes % $16.15 % $14.21
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Job Coaching
% Standard __ Remote _ Tier 4
Unit of Service / 15 Minute / 15 Minute / 15 Minute
- - Direct Staff Hourly Wage / $23.13 / $23.13 / $27.73
% - Employee Beneﬁt};{ate%as % of wages) % 34.4%% 34.4%% 30.5%
g Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $31 .08% $31.08% $36.19
2 |Productivity Assumptions % % %
% |Total Hour % 40 OO% 40 OO% 40.00
% 0 ours / : / . / :
& - Travel Time (between members) % 2.41 % 0.00% 2.39
= - Participating in Care Plan Meetings % 0.44% 0.44% 0.43
z . / % %
s - Recordkeeping % 0.88% 0.88% 0.87
(g - Employer and One-on-One Supervision Time % 0.88 % 0.88% 0.87
2 - Training % 1.15% 1.15% 1.38
= - Paid Time Off % 3.85% 3.85 % 3.85
g "Billable" Hours % 30.39 % 32.80 % 30.21
-g Productivity Adjustment % 1.32 % 1.22 % 1.32
Staff Cost per Billable Hour % $41.03 % $37.92 % $47.77
e - Number of Miles Traveled per Week / 150 % 0 / 150
;§ - Amouqt per Mile ’ % $O.700% $0.700% $0.700
| e Cot o Bl o _ Vel s s
2 g Cost per Billable Hour Before Admin. and Program Support % $44.49% $37.92% $51.25
s m% - Program Support Funding per Day % $30.00% $30.00% $30.00
g g |Program Support Cost per Billable Hour % $4.94% $4.57 % $4.97
) - Administration Percent % 15.0%% 15.0%% 15.0%
?~ | Administrative Cost per Billable Hour % $8.72 / $7.50 / $9.92
Total Cost per Billable Hour / $58.15 / $49.99 / $66.14
Rate per IIS) Minutes % $14.54% $12.50 % $16.54
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Co-Worker Supports - Employment Specialist

% Standard _ Remote
Unit of Service / 15 Minute / 15 Minute
- Direct Staff Hour! age / . / .
é - EDmplr)s;efIf%I:neﬁtl};{Xe fias % of wages) % i??"/?% ﬂ;22479"2
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $33.04% $33.04
ez Productivity Assumptions / /
E % %
&  |Total Hours / 40.00 40.00
8 - Travel Time (between members % /
§D - garticlipTating(ilzl tCare Plan l\/bieeti)ngs % éii% 822
=) - Collateral Contacts % 2:20% 2:20
?/;) - Recordkeeping N ' % 0.88% 0.88
g - Employer and One-on-One Supervision Time % 0.88% 0.88
[y - Training / 0.96 0.96
% | - Paid Time Off % 385 3.85
8 |"Billable" Hours / 28.3 / 30
8 % 37 % 79
A |Productivity Adjustment / 1.41 / 1.30
- -
Staff Cost per Billable Hour % $46.59 % $42.95
5} - Number of Miles Traveled per Wee / /
2‘30 - Emosnt erMI\/Ilile fraveled per ek % $0;38% $0.708
S |Weekly Mileage Cost _ $105.00 $0.00
> Mileage Costier Billable Hour % $3.70 % $0.00
- g Cost per Billable Hour Before Admin. and Program Support % $50.29% $42.95
§ § - Program Support Funding per Day % $30.00% $30.00
g Program Support Cost per Billable Hour / 5.29 / 4.87
£ § [Prog PP P % $ % $
< éﬁ - Administration Percent / 15.0% / 15.0%
A~ |Administrative Cost per Billable Hour % $9.81 % $8.44
Total Cost per Billable Hour % $65.39 % $56.26
Rate per 115) Minutes % $16.35 % $14.07
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Review of Payment Rates for Lifespan Programs

Proposed Rate Models

prepared for Maine Department of Health and Human Services

Community Non-Medical Transportation

Standard = Wheelchair

Unit of Service % Mile / Mile
- - Direct Staff Hourly Wage / $19.76/ $19.76
% - Employee Beneﬁt};{ate%as % of wages) % 38.3%% 38.3%
g Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $27.33% $27.33
z N | - -
& |Productivity Assumptions % %
@ |Total Hour. % 40 oo/ 40.00
% 0 ours / . % .
& - Recordkeeping % 0.44 % 0.44
= - Travel time (between members) % 8.80/ 7.92
s - Assisting individuals on/off vehicle % 4.40% 6.60
(g - Employer and one-on-one supervision time % 0.88% 0.88
g | - Training % 0.96 % 0.96
& inin - -
Z | -Paid Time Off - 3850 3.85
5 |"Billable" Hours % 20.67% 19.35
-éé Productivity Adjustment % 1.94% 2.07
Weekly Staff Cost After Productivity Adjustment % $1,093.20% $1,093.20
- Number of Miles Traveled per Week | 1,000 950
gﬂ Vehicle Expense i % %
2 | . Amount per Mile 50700 $0.700
= |Weekly Milgage Cost % $700.00% $665.00
- Number of Billable Miles per Week % 700% 660
b=
- g - Program Support Funding per Da / $30.00/ $30.00
g. §‘ Progra%n Suppgft rCtost per %’\I’)eek ’ % $150.00% $150.00
'_g § Cost per Week Before Administration % f{il,943.20§§< $1,908.20
< @ [ - Administration Percent . 15.0% 15.0%
£ |Administrative Cost per Week % $342.92§ $336.74
Cost per Week / $2,286.12/ $2,244.94
Ratte I;)er Mile % $3.27% $3.40
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Benefits and Work Incentives Counseling

Unit of Service / 15 Minute

4 - Direct Staff Hourly Wage / $23.42
E - Employee Beneﬁt};{ate%as % of wages) % 34.1%
é Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $31.41

8 |Productivity Assumptions %
20 Total Houri s % 40.00
= - Travel Time. (between members) % 1.76
‘d.g - Recordkeeping % 1.76
rZ; - Ernplf)yer and One-on-One Supervision Time % 0.88
‘g - Training % 0.96
£ | - Paid Time Off % 3.85
“2  |"Billable" Hours / 30.79
2 Productivity Adjustment % 1.30
= Staff Cost per Billable Hour % $40.83
o - Number of Miles Traveled per Week % 60

2 ~ /
[
Mileage Cost per Billable Hour / $1.36

§ - Square Feet o ice Space \
‘?; - ./S;rlmual FCo:t }fe?gf;luarsepF oot § $1 61. 88
é Annual Facility Cost % $1,600.00
O [Facility Cost per Billable Hour § $1.00
= g Cost per Billable Hour Before Admin. and Program Support % $43.19
§ § - Program Support Funding per Day % $30.00
E g Program Support Cost per Billable Hour % $4.87

25| adminiora L e

o Administration Percent % 15.0%
A | Administrative Cost per Billable Hour / $8.48
Total Cost per Billable Hour % $56.54
Rate per 115) Minutes % $14.14
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Peer Specialist Services

% Standard __ Remote

Unit of Service / 15 Minute / 15 Minute
a2 - Direct Staff Hourly Wage / $19.38 / $19.38
E - Employee Beneﬁt};{ate‘%as % of wages) % 38.9%% 38.9%
é Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $26.92% $26.92

8 Productivity Assumptions / %

; % /
& |Total Hours © 4000 4000

: . / /
= - Travel Time (between members) % 2.42 % 0.00
‘d.g - Recordkeeping % 0.88 % 0.88
) - Employer and One-on-One Supervision Time % 1.32 % 1.32

% Pl - -
5 - Training % 0.96 / 0.96

£ | -Toini / /
& | - Paid Time Off % 3850 3.85
% "Billable" Hours % 30.57 % 32.99
8  |Productivity Adjustment % 1.31 / 1.21

£ . .
5 Staff Cost per Billable Hour % $35.27 % $32.57
2 - Number of Miles Traveled per Week / 100 / 0
8 - Amount per Mile % $0.700% $0.700
S [Weekly Mileage Cost $70.00 $0.00
> Mileage Costgper Billable Hour % $2.29% $0.00
= é Cost per Billable Hour Before Admin. and Program Support % $37.56% $32.57
g, § - Program Support Funding per Day % $30.00% $30.00
é g Program Support Cost per Billable Hour % $4.91% $4.55
2 go - Administration Percent / 15.0%% 15.0%
~~ | Administrative Cost per Billable Hour % $7.49 % $6.55
Total Cost per Billable Hour / $49.96 / $43.67
Rate per 12 Minutes % $12.49% $10.92

BURNS & ASSOCIATES
A Division of Health Management Associates 31 April 14, 2025



Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Family Empowerment Counseling

Unit of Service / 15 Minute
- - Direct Staff Hourly Wage / $19.38
% - Employee Beneﬁt};{ate%as % of wages) % 38.9%
g Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $26.92
2 Productivity Assumptions /
2 Total Hours s % 40.00
& - Travel Time (between members) % 2.42
= - /
= - Recordkeeping % 0.88
8 - Resource Developmen 1.10
(g - Employer and Orfe-on-tOne Supervision Time % 0.88
2 - Trainin / 0.96
= | paid Time OFF % 3.85
% "Billable" H % 29.91
g illable" Hours % .
= Productivity Adjustment % 1.34
Staff Cost per Billable Hour / $36.07
e - Number of Miles Traveled per Week % 100
8 - Amount per Mile % $0.700
S |Weekly Mileage Cost % $70.00
Mileage Cost per Billable Hour / $2.34
= E& Cost per Billable Hour Bef'ore Admin. and Program Support % $38.41
s 3 - Program Support Funding per Day % $30.00
g § Program Support Cost per Billable Hour % $5.02
SEl % 0
) Administration Percent % 15.0%
# | Administrative Cost per Billable Hour / $7.66
Total Cost per Billable Hour / $51.09
Rate per IIS) Minutes % $12.77
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Housing Counseling

% Standard _ Remote

Unit of Service / 15 Minute / 15 Minute
& - Direct Staff Hourly Wage / $23.63 / $23.63
% - Employee Beneﬁt};{ate‘%as % of wages) % 33.9%% 33.9%
f-; Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $31 .64% $31.64

§ Productivity Assumptions % %
& |Total Hours % 40.00 % 40.00

: | / /
= - Travel Time (between members) % 2.42 % 0.00
=) - Recordkeepin / 0.88 / 0.88
?/:; - Employer ;Snngne-on-One Supervision Time % 0.88% 0.88
5 - Training / 0.96/ 0.96
£ | -Paid Time Off % 3.85 % 3.85

ZEE illable" Hours / /
Eg P]fogulziivig Adjustment % ’ i g; % 3?421(3)
8 Staff Cost per Billable Hour % $40.82% $37.97
2 - Number of Miles Traveled per Week / IOO/ 0
8 - Amount per Mile ’ % $0.700% $0.700
S [Weekly Mileage Cost . $70.00 $0.00
> Mileage Costier Billable Hour % $2.26% $0.00

: : _ _
= g Cost per Billable Hour Before Admin. and Program Support % $43.08% $37.97
<2 - Program Support Funding per Day % $30.00% $30.00
E g Program Support Cost per Billable Hour % $4.84% $4.49
2 gﬁ - Administration Percent % 15.0% % 15.0%
A | Administrative Cost per Billable Hour % $8.46% $7.49
Total Cost per Billable Hour / $56.38 / $49.95
Ratte per tIIS) Minutes % $14.10% $12.49
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Behavioral Support Consultation

Community Remote

LCSW BCBA/

LCSW BCBA/

__ Psychologist

—
—

__ Psychologist

_
]
7
Unit of Service / 15 Minute / 15 Minute / 15 Minute / 15 Minute
- Clinician Hourly Wage % $34.59% $49.80% $34.59% $49.80
- Employee Benefit Rate (as % of wages) % 26.7%% 21 .9%% 26.7%% 21.9%
% Hourly Staff Cost Before Productivity Adj. (wages + benefits) % $43.83% $60.71 % $43.83% $60.71
5 Productivity Assumptions % % % %
2 i ..l i ..l
= |Total Hours % 40.00 40.00 40.00 40.00
s - Travel Time (between members) % 4.40 % 4.40 % - % -
gn - Recordkeeping % 2.20 % 2.20 % 2.64 / 2.64
E - Emplf)yer and One-on-One Supervision Time % 832% 822% 832% 832
s - Iraming _ 5 / . / 5 / .
2 | - Paid Time Off % 3.85% 3.85% 3.85% 3.85
5 |'Billable” Hours % 27.71 % 27.71 % 31.67% 31.67
Productivity Adjustment % 144 144 126 1.26
- - - -
Staff Cost per Billable Hour % $63.12% $87.42% $55.23% $76.49
o - Number i ra r / / / /
g | - I:Fnozzt ELM leii praveled per Week % $0.%3% $0.;gg% $0.708% $0.708
S |Weekly Mileage Cost % $122.50% $122.50% $0.00% $0.00
Mileage Cost per Billable Hour % $4.42 % $4.42 % $0.00 % $0.00
. E& Cost per Billable Hour Before Admin. and Program Support % $67.54% $91.84% $55.23% $76.49
: > - Program Support Funding per Day % $40.00% $40.00% $40.00% $40.00
g g Program Support Cost per Billable Hour % $7.22% $7.22% $6.32% $6.32
< §D - Administration Percent % 15.0%% 15.0%% 15.0%% 15.0%
& | Administrative Cost per Billable Hour / $13.19/ $17.48/ $10.86/ $14.61
Total Cost per Billable Hour % $87.95 % $1 16.54% $72.41 % $97.42
Rate per Member per 15 Minutes % $21.99% $29.14% $18.10% $24.36
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Review of Payment Rates for Lifespan Programs
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Appendix A: Wage Assumptions
Wage Data for Select Job Classifications that Include Duties Related to Waiver Service Job Requirements

BLS Code and Title Typical Typical Typical On-The- Bureau of Labor Statistics Wages
Education Work Job Training
Requirement Experience To Attain 10th 25th 50th 75th 90th
Competency Y-ile  %-ile  %-ile  %-ile  %-ile

11-9151 Social and community service managers Bachelor's Under 5 yrs. None $24.14 $28.70 $35.00 $39.70 $46.80
19-3033 Clinical and counseling psychologists ~ Doctoral/ prof. None Intern/ resident ~ $35.18  $41.43  $46.94 §56.31 $102.43
19-3034 School psychologist Master's None Intern/ resident ~ $28.55  $33.60 $36.75 $40.91 $51.91
21-1012 Ed./ guidance/ school/ voc. counselors ~ Master's None None $20.89 $24.08 $28.44 $35.85 $39.82
21-1015 Rehabilitation counselors Master's None None $18.43 $18.43 $22.08 $28.72 $39.54
21-1018 Sub. abuse/ behav./ mental hlth. couns.  Bachelor's None None $21.06 $23.25 $29.31 $35.34 $44.74
21-1021 Child/ family/ school social workers Bachelor's None None $23.67 $27.24 $30.11 $34.33 $39.85
21-1022 Healthcare social workers Master's None Intern/ resident ~ $26.23  $30.65 $34.86 $37.39 $41.69
21-1023 Mental health/ sub. abuse social work Master's None Intern/ resident ~ $22.14 $25.39 $32.60 $41.39 $50.07
21-1091 Health educator Bachelor's None None $23.01 $24.51 $28.59 $33.65 $42.05
21-1093 Social and human service assistants High school None Short-term OTJ  $18.58 $20.35 $22.27 $23.71 $27.08
21-1094 Community health workers High school ~ None Short-term OTJ  $18.54 $20.32  $23.27 $26.33  $33.65
25-2052 Special ed. teachers, kinder./ elem. 1/ Bachelor's None None $26.83 $29.81 $37.41 $46.09 $49.20
25-2057 Special ed. teachers, middle school 1/ Bachelor's None None $28.43 $33.06 $43.04 $47.02 $49.66
25-2058 Special ed. teachers, secondary school 1/ Bachelor's None None $29.01 $30.04 $37.79 $46.03 $49.56
25-9045 Teacher assistants 1/ Some college None None $19.48 $23.23 $27.42 $29.88 $31.09
29-1031 Dietitians and nutritionists Bachelor's None Intern/ resident $21.70 $27.30 $31.34 $36.82 $44.23
29-1223 Psychiatrist 2/ Doctoral/ prof. None Intern/ resident ~ $47.78  $109.72 2/ 2/ 2/
29-1122 Occupational therapists Master's None None $30.52  $35.87 $39.52 $44.87 $49.13
29-1123 Physical therapists Doctoral/ prof. None None $36.00 $38.48 $45.14 $48.87 $54.53
29-1127 Speech-language pathologists Master's None Intern/ resident ~ $23.50 $34.35 $39.28 $44.07 $49.71
29-1141 Registered nurses Bachelor's None None $31.89 $36.97 $39.84 $47.11 $50.42
29-2053 Psychiatric technicians Postsec. award Under 5 yrs. Short-term OTJ  $17.98 $19.01 $20.80 $22.03 $23.42
29-2061 Lic. practical/ lic. vocational nurses Postsec. award None None $24.44 $29.70 $34.07 $36.51 $48.01
31-1120 Home health and personal care aides High school ~ None Short-term OTJ  $16.70 $17.26 $18.11 $19.38 $21.74
31-1131 Nursing assistants Postsec. award None None $17.96 $19.36 $21.94 $23.27 $26.24
31-1132 Orderlies High school ~ None Short-term OTJ  $17.18 $18.25 $18.25 $21.50 $22.83
31-1133 Psychiatric aides High school ~ None Short-term OTJ  $18.77  $19.25 $20.00 $20.00 $20.97
31-2011 Occupational therapist assistants Associate's None None $24.28 $25.74 $28.54 $31.94 $35.58
31-2021 Physical therapist assistants Associate's None None $24.01  $27.05 $29.25 $31.84 $34.64
31-2022 Physical therapist aides High school =~ None Short-term OTJ  $15.66 $16.81 $17.24 $27.73 $33.25
31-9092 Medical assistant Postsec. award None None $18.50 $20.38 $22.37 $24.04 $27.43
39-1022 First-line supervisor of pers. sve. worker High school ~ Under 5 yrs. None $18.00 $21.01 $23.62 $27.58 $33.57
39-9032 Recreation workers High school ~ None Short-term OTJ  $14.18 §$15.15 $17.27 $21.61 $24.23
39-9041 Residential advisers High school  None Short-term OTJ  $17.52  $18.50 $20.70 $23.39 $27.05

1/ Only annual salaries are reported for teacher positions; hourly wages have been calculated based on a 1,600-hour work year.
2/ The BLS does not publish wages that exceed $115 per hour ($239,200 per year).
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Appendix A: Wage Assumptions
Wage Inflation Factor Determination

Adjustment for Wage Inflation !

#BI(;E l\lizst;est x)?:til/[ay 2024 to July 2025 % Mal}224
Assumed Annual Wage Inflation for May 2024 to July 2025 % 5.20%
Total Inflation Factor % 6.09%

"Inflation amounts based on and ten-year (2014 - 2024) compound annual growth rate for net earnings in
Maine; Source Bureau of Economic Analysis: https://apps.bea.gov/regional/bearfacts/action.cfm
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Proposed Rate Models

prepared for Maine Department of Health and Human Services

Appendix A: Wage Assumptions
BLS Wage Data With Inflation Adjustments

BLS Code and Title Estimated July 2025 Wages
(Based on May 2024 BLS)

10th 25th 50th 75th 90th

Y%o-ile Yo-ile Y%o-ile Yo-ile Yo-ile
11-9151 Social and community service managers $25.61 $30.45 $37.13 $42.12 $49.65
19-3033  Clinical and counseling psychologists $37.32 $43.95 $49.80 $59.74 $108.67
19-3034  School psychologist $30.29 $35.65 $38.99 $43.40 $55.07
21-1012 Ed./ guidance/ school/ voc. counselors $22.16 $25.55 $30.17 $38.03 $42.25
21-1015 Rehabilitation counselors $19.55 $19.55 $23.42 $30.47 $41.95
21-1018 Sub. abuse/ behav./ mental hlth. couns. $22.34 $24.67 $31.09 $37.49 $47.46
21-1021 Child/ family/ school social workers $25.11 $28.90 $31.94 $36.42 $42.28
21-1022 Healthcare social workers $27.83 $32.52 $36.98 $39.67 $44.23
21-1023 Mental health/ sub. abuse social work $23.49 $26.94 $34.59 $43.91 $53.12
21-1091 Health educator $24.41 $26.00 $30.33 $35.70 $44.61
21-1093 Social and human service assistants $19.71 $21.59 $23.63 $25.15 $28.73
21-1094 Community health workers $19.67 $21.56 $24.69 $27.93 $35.70
25-2052 Special ed. teachers, kinder./ elem. 1/ $28.47 $31.63 $39.69 $48.90 $52.20
25-2057 Special ed. teachers, middle school 1/ $30.16 $35.08 $45.66 $49.88 $52.68
25-2058 Special ed. teachers, secondary school 1/ $30.78 $31.87 $40.10 $48.83 $52.58
25-9045 Teacher assistants 1/ $20.66 $24.64 $29.09 $31.69 $32.99
29-1031 Dietitians and nutritionists $23.02 $28.96 $33.25 $39.06 $46.92
29-1223  Psychiatrist 2/ $50.69 $116.40 2/ 2/ 2/
29-1122  Occupational therapists $32.38 $38.05 $41.93 $47.60 $52.12
29-1123 Physical therapists $38.19 $40.82 $47.89 $51.85 $57.85
29-1127 Speech-language pathologists $24.93 $36.44 $41.67 $46.75 $52.74
29-1141 Registered nurses $33.83 $39.22 $42.27 $49.98 $53.49
29-2053 Psychiatric technicians $19.07 $20.17 $22.07 $23.37 $24.85
29-2061 Lic. practical/ lic. vocational nurses $25.93 $31.51 $36.14 $38.73 $50.93
31-1120 Home health and personal care aides $17.72 $18.31 $19.21 $20.56 $23.06
31-1131 Nursing assistants $19.05 $20.54 $23.28 $24.69 $27.84
31-1132  Orderlies $18.23 $19.36 $19.36 $22.81 $24.22
31-1133 Psychiatric aides $19.91 $20.42 $21.22 $21.22 $22.25
31-2011 Occupational therapist assistants $25.76 $27.31 $30.28 $33.89 $37.75
31-2021 Physical therapist assistants $25.47 $28.70 $31.03 $33.78 $36.75
31-2022 Physical therapist aides $16.61 $17.83 $18.29 $29.42 $35.27
31-9092 Medical assistant $19.63 $21.62 $23.73 $25.50 $29.10
39-1022 First-line supervisor of pers. svc. worker $19.10 $22.29 $25.06 $29.26 $35.61
39-9032 Recreation workers $15.04 $16.07 $18.32 $22.93 $25.71
39-9041 Residential advisers $18.59 $19.63 $21.96 $24.81 $28.70

1/ Only annual salaries are reported for teacher positions; hourly wages have been calculated based on a 1,600-hour work year.

2/ The BLS does not publish wages that exceed $115 per hour ($239,200 per year).
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Appendix A: Wage Assumptions

Development of Job Requirements
(Using BLS Job Codes) by Service

Home-Based Independent Living
Respite Breaks and Opportunities

Community Supported Living -
Skills Training

Direct Support
Community Supported Living -

Community Resource
Coordination

Support Broker
Home-Based Assistance
Agency Group Home
Shared Living

Program Coordinator

BLS Code and Title

11-9151 Social and community service managers
19-3033 Clinical and counseling psychologists
19-3034 School psychologist

21-1012 Ed./ guidance/ school/ voc. counselors
21-1015 Rehabilitation counselors

21-1018 Sub. abuse/ behav./ mental hlth. couns.
21-1021 Child/ family/ school social workers 100%
21-1022 Healthcare social workers 100%
21-1023 Mental health/ sub. abuse social work
21-1091 Health educator 50% 100%
21-1093 Social and human service assistants 10%| 10% 10% 100%
21-1094 Community health workers 50%
25-2052 Special ed. teachers, kinder./ elem.
25-2057 Special ed. teachers, middle school
25-2058 Special ed. teachers, secondary school
25-9045 Teacher assistants

29-1031 Dietitians and nutritionists

29-1223 Psychiatrist

29-1122 Occupational therapists

29-1123 Physical therapists

29-1127 Speech-language pathologists
29-1141 Registered nurses

29-2053 Psychiatric technicians

29-2061 Lic. practical/ lic. vocational nurses
31-1120 Home health and personal care aides 70%| 70% 70% 100%
31-1131 Nursing assistants
31-1132 Orderlies

31-1133 Psychiatric aides 10%| 10% 10%
31-2011 Occupational therapist assistants
31-2021 Physical therapist assistants

31-2022 Physical therapist aides

31-9092 Medical assistant

39-1022 First-line supervisor of pers. svc. worker
39-9032 Recreation workers 10%| 10% 10%
39-9041 Residential advisers

100% | 100% | 100% [ 100% | 100% | 100% | 100% | 100% | 100%
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Appendix A: Wage Assumptions
Development of Job Requirements
(Using BLS Job Codes) by Service

E
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BLS Code and Title
11-9151 Social and community service managers
19-3033 Clinical and counseling psychologists
19-3034 School psychologist
21-1012 Ed./ guidance/ school/ voc. counselors 25%| 25%| 25%]| 10%( 25%| 20%
21-1015 Rehabilitation counselors 25%| 25%| 25%]| 10%( 25%| 20%

21-1018 Sub. abuse/ behav./ mental hlth. couns.
21-1021 Child/ family/ school social workers
21-1022 Healthcare social workers

21-1023 Mental health/ sub. abuse social work
21-1091 Health educator

21-1093 Social and human service assistants 20%| 20%]| 100%]| 50%| 50%]| 50%| 10%| 50%]| 20%
21-1094 Community health workers

25-2052 Special ed. teachers, kinder./ elem.
25-2057 Special ed. teachers, middle school
25-2058 Special ed. teachers, secondary school
25-9045 Teacher assistants

29-1031 Dietitians and nutritionists

29-1223 Psychiatrist

29-1122 Occupational therapists

29-1123 Physical therapists

29-1127 Speech-language pathologists
29-1141 Registered nurses

29-2053 Psychiatric technicians

29-2061 Lic. practical/ lic. vocational nurses
31-1120 Home health and personal care aides 40%| 40% 70% 40%
31-1131 Nursing assistants
31-1132 Orderlies

31-1133 Psychiatric aides 10%| 10%
31-2011 Occupational therapist assistants
31-2021 Physical therapist assistants

31-2022 Physical therapist aides

31-9092 Medical assistant

39-1022 First-line supervisor of pers. svc. worker
39-9032 Recreation workers 30%| 30%
39-9041 Residential advisers

100% | 100% | 100% [ 100% | 100% | 100% | 100% | 100% | 100%
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Appendix A: Wage Assumptions
Development of Job Requirements
(Using BLS Job Codes) by Service

Behavioral Support Consultation,

Behavioral Support Consultation,
BCBA/ Psychologist

Benefits and Work Incentives
Family Empowerment Counseling
LCSW

Counseling
Community Non-Medical

Co-Worker Supports -
Employment Specialist
Peer Specialist Services
Housing Counseling
Transportation

BLS Code and Title

11-9151 Social and community service managers
19-3033 Clinical and counseling psychologists 100%
19-3034 School psychologist
21-1012 Ed./ guidance/ school/ voc. counselors 20%
21-1015 Rehabilitation counselors 20%| 100%
21-1018 Sub. abuse/ behav./ mental hlth. couns.
21-1021 Child/ family/ school social workers
21-1022 Healthcare social workers

21-1023 Mental health/ sub. abuse social work 100%
21-1091 Health educator
21-1093 Social and human service assistants 60% 20%| 20%| 100% 10%
21-1094 Community health workers

25-2052 Special ed. teachers, kinder./ elem.
25-2057 Special ed. teachers, middle school
25-2058 Special ed. teachers, secondary school
25-9045 Teacher assistants

29-1031 Dietitians and nutritionists

29-1223 Psychiatrist

29-1122 Occupational therapists

29-1123 Physical therapists

29-1127 Speech-language pathologists
29-1141 Registered nurses

29-2053 Psychiatric technicians

29-2061 Lic. practical/ lic. vocational nurses
31-1120 Home health and personal care aides 70%
31-1131 Nursing assistants
31-1132 Orderlies

31-1133 Psychiatric aides 10%
31-2011 Occupational therapist assistants
31-2021 Physical therapist assistants

31-2022 Physical therapist aides

31-9092 Medical assistant

39-1022 First-line supervisor of pers. svc. worker
39-9032 Recreation workers 80%| 80% 10%
39-9041 Residential advisers

100% | 100% | 100% [ 100% | 100% | 100% | 100% | 100%
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Appendix A: Wage Assumptions
Rate Model Wage Assumptions1
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10th %ile $27.83 | $22.04 | $17.87 | $17.87 | $25.11 $17.87 | $24.41 $19.71 $17.72 | $17.53 | $17.53
25th %ile $32.52 | $23.78 | $18.63 | $18.63 | $28.90 | $18.63 | $26.00 | $21.59 | $18.31 $18.51 $18.51
50th %ile | $36.98 | $27.51 | $19.76 | $19.76 | $31.94 | $19.76 | $30.33 | $23.63 | $19.21 | $20.03 | $20.03
75th %ile $39.67 | $31.82 | $21.32 | $21.32 | $36.42 | $21.32 | $35.70 | $25.15 | $20.56 | $22.26 | $22.26
90th %ile $44.23 | $40.16 | $23.81 $23.81 $42.28 | $23.81 $44.61 $28.73 | $23.06 | $24.91 $24.91

'Rate model wage assumptions are bolded, based on the assumed job requirements

*Tier 4 wage assumption includes a 10 percent premium on the wages
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Review of Payment Rates for Lifespan Programs

(Using Adjusted BLS Wages and Job Requirement Assumptions)

Proposed Rate Models
prepared for Maine Department of Health and Human Services

Appendix A: Wage Assumptions

Rate Model Wage Assumptions
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10th %ile | $19.71 | $20.28 | $20.28 | $20.28 | $18.55 | $20.28 | $19.37 | $20.17 | $19.55 | $15.97 | $15.97
25th %ile | $21.59 | $22.07 | $22.07 | $22.07 | $19.49 | $22.07 | $20.66 | $21.97 | $19.55 | $17.17 | $17.17
50th %ile | $23.63 | $25.21 | $25.21 | $25.21 | $21.17 | $25.21 | $23.13 | $24.90 | $23.42 | $19.38 | $19.38
75th %ile | $25.15 | $29.70 | $29.70 | $29.70 | $23.76 | $29.70 | $26.95 | $28.79 | $30.47 | $23.37 | $23.37
90th %ile | $28.73 | $35.42 | $35.42 | $35.42 | $27.44 | $35.42 | $31.81 | $34.08 | $41.95 | $26.31 | $26.31

BURNS & ASSOCIATES

'Rate model wage assumptions are bolded, based on the assumed job requirements

*Tier 4 wage assumption includes a 10 percent premium on the wages
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Review of Payment Rates for Lifespan Programs

(Using Adjusted BLS Wages and Job Requirement Assumptions)

Proposed Rate Models
prepared for Maine Department of Health and Human Services

Appendix A: Wage Assumptions

Rate Model Wage Assumptions
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10th %ile | $19.71 | $23.49 | $37.32 | $17.87 | $19.66 | $19.29 | $19.29 | $21.68 | $20.40 | $22.31
25th %ile | $21.59 | $26.94 | $43.95 | $18.63 | $20.49 | $20.36 | $20.36 | $23.75 | $21.43 | $24.28
50th %ile | $23.63 | $34.59 | $49.80 | $19.76 | $21.74 | $22.03 | $22.03 | $25.99 | $23.29 | $27.73
75th %ile | $25.15 | $43.91 | $59.74 | $21.32 | $23.45 | $24.48 | $24.48 | $27.67 | $26.13 | $32.67
90th %ile | $28.73 | $53.12 [ $108.67 | $23.81 | $26.19 | $27.40 | $27.40 | $31.60 | $30.18 | $38.96

BURNS & ASSOCIATES

'Rate model wage assumptions are bolded, based on the assumed job requirements

*Tier 4 wage assumption includes a 10 percent premium on the wages

A Division of Health Management Associates

A-9

April 14, 2025



Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Appendix B: Benefits Assumptions to Establish Benefit Rates

% of Employees with % of Employees Who Benefit Level for /
Alc)cezs % Receive ('Il’)ar)t’icipation') % Participating Employees %
/ / /
BLS Data! Rate Model % BLS Data' Rate Model % BLS Data! Rate Model % BLS Data' Rate Model
Mandatory Benefits
2 _ / _ _ 65%
FICA 3 % % % % 7.65 0/
Federal Ul % % % % 0.60%
State UT* - - . - 2.32%
3 : 3 3
Workers' Comp. % % % % 3.00%
Paid Fam. Med. % % % % 0.50%
Paid Time Off’
solid?ys ) % 330//0 100% % j:of 100% % z.g 10.0 % Z.: 10.0
acation Leave 9 9 . .
. ’ 00% ’ 00% 150 15.0
Sick Leave % 87% / 87% / 7.0 / 6.1
- - - -
Total % % % 24.0 25.0 % 194 25.0
Health Insurance®
Employee Only / 418%  $554.20 $650.00
Employee + One % % 12.2% % $1,100.00%
. - - % -
Family % % 18.1% / $1,408.58  $1,650.00 /
Total % 68% 100% % 53% 72.1% % % $704.55
Other Benefits’
- 100% 100% $200.00 $200.00
Notes

'BLS' 2023 National Compensation Survey (https://www.bls.gov/ebs/publications/employee-benefits-in-the-united-states-march-2023.htm); data
reported is for private employers in the New England region.

*Combined Social Security tax rate of 6.2% and Medicare tax rate of 1.45%

*Applies to first $7,000 in wages

*Rate model assumption reflects the tax rate assessed to new employers (inclusive of the 0.13 percent Competitive Skills Scholarship Fund
assessment and the 0.15 percent for the Unemployment Program Administrative Fund assessment) in 2024; tax applies to first $12,000 in wages.

*BLS data for vacation leave is based on national data for employees with 1-5 years of experience (average for those with 6-10 experience is 13 days
of vacation).

%In addition to BLS data, the U.S. DHHS' Medical Expenditure Panel Survey data for Maine was reviewed. The average premium across all
employers in 2023 was $741 with an employer share of $611 for an employee-only plan (Tables II.C.1 and I1.C.2), $1,401 with an employer share of
$1,049 for an employee-plus-one plan (Tables IL.E.1 and IL.E.2), and $2,101 with an employer share of $1,567 for a family plan (Tables I1.D.1 and
11.D.2).

BLS provides information for a variety of other benefits that cannot be combined

BURNS & ASSOCIATES
A Division of Health Management Associates B-1 April 14, 2025



Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Appendix B: Benefits Assumptions
Benefit Rates by Wage Level Based on Benefits Assumptions

Hourly Wage Annual Salary Eff. Benefit Rate - Model Assumptionsl’2
w/ Paid Time Off  w/o Paid Time Off
$15 $31,200 56.6% 47.0%
$16 $33,280 54.3% 44.7%
$17 $35,360 52.3% 42.8%
$18 $37,440 50.6% 41.0%
$19 $39,520 49.0% 39.4%
$20 $41,600 47.6% 38.0%
$21 $43,680 46.3% 36.7%
$22 $45,760 45.2% 35.6%
$23 $47,840 44.1% 34.5%
$24 $49,920 43.1% 33.5%
$25 $52,000 42.2% 32.6%
$26 $54,080 41.4% 31.8%
$27 $56,160 40.6% 31.0%
$28 $58,240 39.9% 30.3%
$29 $60,320 39.3% 29.7%
$30 $62,400 38.6% 29.1%
$31 $64,480 38.1% 28.5%
$32 $66,560 37.5% 27.9%
$33 $68,640 37.0% 27.4%
$34 $70,720 36.5% 27.0%
$35 $72,800 36.1% 26.5%
$36 $74,880 35.7% 26.1%
$37 $76,960 35.3% 25.7%
$38 $79,040 34.9% 25.3%
$39 $81,120 34.5% 24.9%
$40 $83,200 34.2% 24.6%
$41 $85,280 33.8% 24.3%
$42 $87,360 33.5% 23.9%
$43 $89,440 33.2% 23.6%

'This table illustrates benefit rates in one dollar wage increments, but benefit rates in rate models
are calculated to the penny

*Benefit rate in rate models exclude paid time off, which is incorporated in the models as a
productivity adjustment

BURNS & ASSOCIATES .
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Review of Payment Rates for Lifespan Programs
Proposed Rate Models
prepared for Maine Department of Health and Human Services

Appendix C: Productivity Assumptions

Support Broker

Home-Based Assistance
Home-Based Assistance, Tier 4
Agency Group Home

Agency Group Home - Tier 4
Community Supported Living
Home-Based Independent Living
Skills Training

Respite Breaks and Opportunities
Facility Based Day Program, Tier 1
Facility Based Day Program, Tier 2
Facility Based Day Program, Tier 3
Facility Based Day Program, Tier 4

"Typical’ Workweek
Direct services 29.00 | 35.00 | 35.00 | 38.75 | 38.75 | 35.00 | 33.00 | 36.50 | 35.25 | 35.25 | 35.75 | 36.00

Participating in care plan meetings - 0.50 [ 0.50 | 0.25 [ 0.25 | 0.50 | 0.50 - 1.00 [ 1.00 | 0.75 | 0.75

Incomplete outcomes and reports - - - - - - = - = = - -

Collateral contacts = - - = - - - - - - - -

Travel time (between members) 5.00 | 2.50 | 2.50 - - 2.50 | 4.50 | 2.00 - - - -

Assisting individuals on/off vehicle - - - - - - - - - - - -
Recordkeeping 5.00 | 1.00 [ 1.00 - - 1.00 | 1.00 [ 0.50 [ 1.50 | 1.50 | 1.25 | 1.00
Employer and one-on-one supervision time| 1.00 | 1.00 [ 1.00 | 1.00 [ 1.00 | 1.00 | 1.00 [ 1.00 | 1.00 [ 1.00 | 1.00 | 1.00

Resource development - - - = o - - - - - - -

Program preparation/ set-up/ clean-up - - - - - - - - 1.25 | 1.25 1.25 | 1.25
Total 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 [ 40.00 | 40.00 | 40.00 | 40.00 [ 40.00 | 40.00

Annual Hours for Training and PTO
Training 50 50 62 50 62 50 60 50 50 50 50 62

Paid time off 200 200 200 200 200 200 200 200 200 200 200 200

Workweek Adjusted for Training and PTO
Direct services 25.51 | 30.79 | 30.59 | 34.09 | 33.87 | 30.79 | 28.86 | 32.11 | 31.01 | 31.01 | 31.45 | 31.47

Participating in care plan meetings - 044 | 044 | 022 | 022 | 044 | 044 - 0.88 | 0.88 | 0.66 | 0.66

Incomplete outcomes and reports - - - - - - = - = = - -

Collateral contacts = - - = - - - - - - - -

Travel time (between members) 440 | 2.20 | 2.19 - - 220 | 3.94 | 1.76 - - - -

Assisting individuals on/off vehicle - - - - - - - - - - - -
Recordkeeping 440 | 0.88 | 0.87 - - 0838 | 0.88 | 044 | 1.32 | 1.32 | 1.10 | 0.87
Employer and one-on-one supervision time| 0.88 | 0.88 [ 0.87 | 0.88 [ 0.87 | 0.88 | 0.88 | 0.88 | 0.88 [ 0.88 | 0.88 | 0.87

Resource development - - - = o - - - - - - -

Program preparation/ set-up/ clean-up - - - - - - - - 1.10 | 1.10 | 1.10 | 1.09
Training 096 | 096 | 1.19 | 096 | 1.19 | 096 | 1.15 | 096 | 096 | 096 | 096 | 1.19
Paid time off 3.85 | 3.85 | 3.85 | 385 | 3.85 | 385 | 3.85 | 3.85 | 3.85 | 3.85 | 3.85 | 3.85
Total 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00
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Appendix C: Productivity Assumptions

Community Connections Assistance,
Community Connections Assistance,
Community Connections Assistance,
Community Connections Assistance,
Supported Employment - Exploration
Job-Career Development Plan and
Integrated Employment Path Services
Self-Employment Start-Up Plan and
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"Typical’ Workweek
Direct services 34.00 [ 34.00 | 33.50 | 33.25 | 30.50 [ 30.50 | 30.50 | 29.00 | 31.50 | 32.25 [ 32.25 | 33.00
Participating in care plan meetings 0.50 [ 0.50 | 0.50 | 0.75 | 0.50 | 0.50 [ 0.50 | 0.50 [ 0.50 | 0.50 | 0.50 [ 0.50
Incomplete outcomes and reports - - - - - - - 1.50 | 1.50 - - -
Collateral contacts - - - - - - 5.00 | 5.00 | 2.50 [ 2.50 | 2.50 | 2.50
Travel time (between members) 275 | 275 | 275 | 275 | 2.50 | 2.50 | 2.00 | 2.00 | 2.00 [ 2.75 | 2.75 | 2.00

Assisting individuals on/off vehicle - - - - - - - - - - - -
Recordkeeping 1.00 | 1.00 | 1.00 [ 1.00 | 1.00 | 1.00 | 1.00 [ 1.00 | 1.00 | 1.00 | 1.00 | 1.00
Employer and one-on-one supervision time| 1.00 | 1.00 [ 1.00 | 1.00 [ 1.00 | 1.00 | 1.00 [ 1.00 | 1.00 [ 1.00 | 1.00 | 1.00

Resource development - - - - 2.50 | 2.50 - - - - - -
Program preparation/ set-up/ clean-up 0.75 | 0.75 1.25 | 1.25 [ 2.00 | 2.00 - - - - - -
Total 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 [ 40.00 | 40.00 | 40.00 | 40.00 [ 40.00 | 40.00

Annual Hours for Training and PTO
Training 50 62 50 50 60 72 50 60 60 50 62 50

Paid time off 200 200 200 200 200 200 200 200 200 200 200 200

Workweek Adjusted for Training and PTO

Direct services 2991 | 29.72 | 29.47 | 29.25 | 26.67 | 26.52 | 26.83 | 25.36 | 27.55 | 28.37 | 28.19 | 29.03
Participating in care plan meetings 044 | 044 | 044 | 066 | 044 | 043 | 0.44 | 044 | 044 | 044 | 044 | 0.44
Incomplete outcomes and reports - - - - - - - 1.31 1.31 - - -

Collateral contacts - - - - - - 440 | 438 | 2.19 | 220 | 2.19 | 2.20
Travel time (between members) 242 | 240 | 242 | 242 | 2.19 | 2.17 | 1.76 | 1.75 1.75 | 242 | 240 | 1.76

Assisting individuals on/off vehicle - - - - - - - - - - - -
Recordkeeping 0.88 | 0.87 | 0.88 [ 0.88 | 0.88 | 0.87 | 0.88 | 0.88 | 0.88 | 0.88 | 0.87 | 0.88
Employer and one-on-one supervision time| 0.88 | 0.87 [ 0.88 | 0.88 [ 0.88 | 0.87 | 0.88 | 0.88 | 0.88 [ 0.88 | 0.87 | 0.88

Resource development - - - - 2.19 | 2.17 - - - - - -
Program preparation/ set-up/ clean-up 0.66 | 0.66 [ 1.10 | 1.10 | 1.75 1.74 - - - - - -
Training 096 | 1.19 | 096 | 096 | 1.15 | 1.38 | 096 | 1.15 | 1.15 | 096 | 1.19 | 0.96
Paid time off 3.85 | 3.85 | 3.85 | 3.85 | 3.85 | 385 | 3.85 | 3.85 | 3.85 | 3.85 | 3.85 | 3.85
Total 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00
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Appendix C: Productivity Assumptions
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"Typical’ Workweek
Direct services 34.75 | 34.75 | 32.25 | 35.00 | 34.75 | 34.00 | 32.75 | 31.50 | 36.00 | 23.50 | 22.00
Participating in care plan meetings 0.50 [ 0.50 | 0.50 - - - - - - - -
Incomplete outcomes and reports - - - - - - - - - -
Collateral contacts - - 2.50 - - - 2.50 - - - -
Travel time (between members) 275 | 275 | 275 | 2.00 | 2.75 | 2.75 | 2.75 | 5.00 - 10.00 | 9.00
Assisting individuals on/off vehicle - - - - - - - - - 5.00 | 7.50
Recordkeeping 1.00 [ 1.00 | 1.00 [ 2.00 | 1.00 | 1.00 | 1.00 | 2.50 [ 3.00 | 0.50 [ 0.50
Employer and one-on-one supervision time| 1.00 | 1.00 [ 1.00 | 1.00 [ 1.50 | 1.00 | 1.00 [ 1.00 | 1.00 [ 1.00 | 1.00
Resource development - - - - - 1.25 - - - - -
Program preparation/ set-up/ clean-up - - - - - - - - - - -
Total 40.00 | 40.00 | 40.00 [ 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00
Annual Hours for Training and PTO
Training 60 72 50 50 50 50 50 50 50 50 50
Paid time off 200 200 200 200 200 200 200 200 200 200 200
Workweek Adjusted for Training and PTO
Direct services 30.39 | 30.21 | 28.37 | 30.79 | 30.57 | 29.91 | 28.81 | 27.71 | 31.67 | 20.67 | 19.35
Participating in care plan meetings 044 | 043 | 044 - - - - - - - -
Incomplete outcomes and reports - - 0.00 - - - - - - - -
Collateral contacts - - 2.20 - - - 2.20 - - - -
Travel time (between members) 241 | 239 | 242 | 1.76 | 242 | 2.42 | 242 | 440 - 8.80 | 7.92
Assisting individuals on/off vehicle - - - - - - - - - 440 | 6.60
Recordkeeping 0.88 | 0.87 | 0.88 | 1.76 | 0.88 | 0.88 [ 0.88 | 2.20 | 2.64 | 0.44 | 0.44
Employer and one-on-one supervision time| 0.88 | 0.87 [ 0.88 | 0.88 [ 1.32 | 0.88 | 0.88 [ 0.88 | 0.88 [ 0.88 | 0.88
Resource development - - - - - 1.10 - - - - -
Program preparation/ set-up/ clean-up - - - - - - - - - - -
Training 1.15 [ 1.38 | 0.96 [ 0.96 | 096 | 096 | 096 | 0.96 [ 0.96 | 0.96 [ 0.96
Paid time off 385 | 385 | 385 | 385 | 385 | 3.85 | 3.85 | 3.85 [ 3.85 | 3.85 | 3.85
Total 40.00 | 40.00 | 40.00 [ 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00 | 40.00
BURNS & ASSOCIATES
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Appendix D: Agency Group Home Staffing Assumptions
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